


Code of Conduct for Suppliers

Dear Business Partner,

Please find attached a full set of Code of Conducts for Suppliers.

Please download this file and proceed as follows:

1. For suppliers to Heco, Tegra Medical or Unisteel, select the
respective version of the Code of Conduct for Suppliers in your
preferred language.

2. For all other suppliers, select the SFS Code of Conduct for
Suppliers in your preferred language.

3. Print, duly sign, scan, and upload the document to the platform.

If you have any queries, please reach out
to your usual contact window.

Thank you for your cooperation!

Best regards,
SFS Group Supplier Excellence team

Geschatzte Geschaftspartner

Im Anhang finden Sie den Verhaltenskodex fir Lieferanten in
seiner jeweils glltigen Version. Bitte laden Sie die Datei herunter
und gehen Sie anschliessend wie folgt vor:

1.

Fir Lieferanten von Heco, Tegra Medical oder Unisteel: Wahlen
Sie die jeweilige Version des Verhaltenskodex fir Lieferanten in
der von lhnen gewtinschten Sprache aus.

. Fir alle anderen Lieferanten: Wéahlen Sie den Verhaltenskodex

flr Lieferanten von SFS in der von lhnen gewlinschten Sprache
aus.

. Drucken Sie das Dokument aus, unterzeichnen Sie es, scannen

Sie es ein und laden Sie es auf die Plattform hoch.

Bei Rickfragen wenden Sie sich bitte an
Ihre gewohnte Ansprechperson.

Vielen Dank fur lhre Mithilfe!

Freundliche Grisse
SFS Group Supplier Excellence Team
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SFS Group AG

Code of Conduct for Suppliers

The SFS Group is committed to sustainable and responsible busi-
ness practices — in the interests of the company, its employees
and the general public. Compliance with applicable legislation and
regulations in place in the countries in which our suppliers oper-
ate form the basis of our partnerships. We also respect the cul-
tural, social, political and legal diversity of societies and nations.
Our suppliers are expected to act in line with our principles laid
out in this Code of Conduct.

In all business activities within their sphere of influence, suppliers
should aim to ensure their business partners and suppliers like-
wise uphold these principles. This Code of Conduct for Suppliers
is based on the principles of the United Nations Global Compact
and the International Labour Organization (ILO) Declaration on
Fundamental Principles and Rights at Work. The SFS Group will
investigate any violations of this Code of Conduct. The aim of in-
vestigating violations is to improve the situation and ensure the
requirements of this Code of Conduct are met. The SFS Group
reserves the right to take reasonable action in the event of viola-
tions, culminating in the end of the business partnership.

1. Social and human rights

At the SFS Group, we expect our suppliers to uphold the principles
found in this Code of Conduct and to not commit or engage in any
human rights violations.

Child labour and forced labour

We expect our suppliers to observe the minimum working age
defined by the International Labour Organization (ILO) and the

respective official state work permits. No forms of forced labour,
servitude, modern slavery or human trafficking are to be tolerated.

Discrimination

We expect our suppliers to hire employees solely on the basis

of their qualifications and skills, and to maintain equal opportuni-
ties during the hiring and employment process. In particular, we
do not tolerate any discrimination made by our suppliers in their
actions on the basis of skin colour, gender, age, nationality, poli-
tical or religious beliefs, social or ethnic origin, disabilities or sexual

orientation. Our suppliers are also required to respect the rights of

women and promote gender equality.

Pay and working hours

We expect our suppliers to offer compensation and benefits that
are at least equal to the legal minimum wage and to comply with
the legal working hours/official regulations on working hours in
place in the corresponding country in addition to any applicable
legislation and regulations regarding dismissals.

Freedom of association

Our suppliers must respect the fundamental right of every emp-
loyee to join employee organizations. In addition, we expect our
suppliers to observe all pertinent domestic and international legis-
lation in place at the respective place of employment, including the
right to strike or the right to collective bargaining, for example. Em-
ployees must not be intimidated, harassed or subject to reprisals if
they exercise any of the rights mentioned above.

Occupational health and safety

We expect our suppliers to uphold the pertinent national and in-
ternational occupational health and safety regulations at the work-
place. Our suppliers are to likewise strive to constantly improve
and enhance workplace conditions.

Security forces

We expect our suppliers to refrain from appointing any private or
public security forces to protect their business if their appointment
involves violations of human rights, freedom or employment legis-
lation.

Rights of local communities and forced eviction

Our suppliers are required to observe local, domestic, international
and traditional land, water and resource rights, and we particularly
expect suppliers to uphold, promote and protect the rights of indi-
genous peoples as well as local communities across the entire
supply chain. We expect our suppliers to reject any form of un-
lawful eviction and expropriation in order to purchase, develop or
otherwise use land, forests or bodies of water.

Fair treatment

Beyond the ban on discrimination, our business partners must pro-
vide a work environment that does not tolerate or involve any form
of cruelty or inhumane treatment, or the threat thereof, including
sexual abuse, corporal punishment, verbal abuse, and exposure to
psychological or physical coercion under any circumstances.

Disciplinary measures

Physical punishment and torture, mental and psychological coer-
cion, verbal abuse and the mere threat of any of the above acts
must not be employed under any circumstances.

Other human rights

Our suppliers agree to respect and support compliance with all
other pertinent domestic and international human rights applica-
ble at the place of employment.



2. Environmental protection

We expect our suppliers to comply with the applicable environ-
mental legislation, standards and other regulations. Environmental
impacts and hazards are to be minimized and environmental pro-
tection in daily business operations is to be enhanced on an ongo-
ing basis.

Water quality and consumption

Wastewater produced by business operations, manufacturing pro-
cesses and sanitary facilities must be identified, monitored, revie-
wed and, where necessary, treated prior to discharge or disposal
in compliance with the applicable regulatory requirements. Action
should also be taken to minimize the amount of wastewater produ-
ced.

Soil and air quality

Our suppliers must monitor and control any impacts of their opera-
tions on soil quality to avoid soil erosion, nutrient decomposition,
subsidence and contaminations. General emissions from opera-
tions (air and noise emissions) and greenhouse gas emissions
must be identified, routinely monitored, reviewed and, where ne-
cessary, treated prior to their release into the environment in line
with the pertinent regulatory requirements.

Decarbonisation

We expect our suppliers to provide transparency with regard to di-
rect and indirect CO,e emissions, to set reduction targets and take
corresponding action to reduce greenhouse gas emissions. These
include, for example, the use of green energy and secondary or
biomaterials.

Sustainable resource management and waste reduction

We expect all waste produced and reusable materials to be sorted
and, where possible, recycled if such waste is unavoidable. Ideally,
production waste should be recycled in house.

Protecting biodiversity

We require our suppliers to support biodiversity and, as such, not
to contribute to the alteration, deforestation and damage of natural
forests and other natural ecosystems.

3. Handling information

Our suppliers are expected to protect sensitive information. Confi-
dentiality must be observed in each case.

4. Fair trade practices

Commitment to integrity

The SFS Group is firmly committed to conducting business with
the utmost integrity. Ethical and sustainable actions form the
cornerstone of successful relationships with our external part-
ners. SFS Group suppliers and contractors are required to uphold
all pertinent statutory legislation regarding their actions and busi-
ness environment along with SFS Group obligations based on in-
ternational conventions.

Prohibition of corruption and bribery
We expect our suppliers to neither tolerate nor engage in any
form of corruption, extortion or bribery, whether direct or indi-

rect, and to not offer, grant or promise benefits to government
officials or private sector parties to influence official actions or
gain an unfair advantage.

Fair competition, antitrust law and intellectual property
rights and plagiarism

Our suppliers act in accordance with national and international
competition laws and do not engage in any price fixing, market
sharing or customer allocation, market collusion or bid rigging.
We expect our suppliers to respect the intellectual property rights
of others and employ effective methods to detect plagiarism.

Conflicts of interest

We expect our suppliers to avoid all conflicts of interest that may
have an adverse effect on business relationships, to disclose cor-
responding conflicts of interest to the SFS Group and to avoid
their occurrence in the first place.

Money laundering and terrorism financing
None of our suppliers are permitted to directly or indirectly facili-
tate money laundering or terrorism financing.

Data protection

Our suppliers process personal data in a confidential and responsi-
ble manner, respecting the privacy of all and ensuring that personal
data is effectively safeguarded as well as only used for legitimate
purposes.

Export control and customs regulations
We expect our suppliers to comply with the pertinent export cont-
rol and customs regulations.

Lawful conduct

We require our suppliers to comply with all laws and other regu-
lations at home and abroad. They are aware that legal and social
standards change over time. As a result, they review their actions
on a continuous bases and adapt them accordingly. In addition,
our suppliers must observe all international economic sanctions
(including embargoes) and all sanctions imposed by the European
Union.

5. Responsible handling of chemicals,
raw materials and conflict minerals

Chemicals, raw materials and conflict materials

Our suppliers are required to make reasonable efforts to avoid

the use of raw materials sourced from conflict or high-risk areas
in their products, or the use raw materials that contribute to human
rights abuses, corruption, funding militias or similar adverse im-

plications. Chemical or other substances that pose a risk when

released into the environment must be identified and handled in

a manner that ensures safety when handling, transporting, storing,
using, recycling or reusing and disposing of the corresponding ma-
terials. In particular, products containing the chemicals laid out in
Article 3(1), lit. a and Annex A to the Stockholm Convention on Per-
sistent Organic Pollutants adopted on May 23, 2001, may not be
supplied to us.

Mercury

We do not accept products manufactured using mercury or mer-
cury compounds from our suppliers. Any mercury waste must be
properly treated (Minamata Convention on Mercury).



6. Implementation of the Code of
Conduct

Whistleblowing and protection against retaliatory measures
We expect our suppliers to permit their employees to raise legal
and ethical issues or concerns without any fear of retaliation. Our
suppliers are also expected to take steps to prevent, expose and
remedy any retaliatory measures taken. Any person who submits
a report in good faith must not suffer any disadvantage as a result.

Risk management

We expect our suppliers to identify any human rights or environ-
mental risks in their supply chains and, where necessary, introduce
suitable measures immediately.

7. Compliance with the SFS Group
Code of Conduct for Suppliers

The expectations outlined above are to be viewed as the basis
for successful relationships between us and our partners. In or-

der to satisfy their due diligence obligations across the supply

chain, SFS Group suppliers must provide complete and truthful

information on compliance with their obligations arising from this
Code of Conduct on request. In addition, we expect our partners
to meet their financial obligations, to conduct all business trans-

actions transparently and to portray them accordingly in their com-
pany records.

Our suppliers must pass the principles and requirements set out
in this Code of Conduct onto their subcontractors and their sup-
pliers. Any violations of the listed requirements on the part of a
supplier or subcontractor may be reported to the SFS Group at
any time. Information can be shared using our Whistleblower sys-
tem (https://sfs-group.integrityline.app/ ). Our suppliers agree to
report any violations of this Code of Conduct or suspicions that a
violation may have occurred to our Compliance Dept.
(compliance@sfs.com =) without undue delay.

Our suppliers may be asked to provide suitable evidence to prove
compliance with the principles, requirements and recommended
actions set out in this Code of Conduct for Suppliers. Further-
more, the SFS Group also reserves the right to conduct on-site or
remote audits with the involvement of third parties in certain ca-
ses in order to assess the measures taken to comply with this
Code of Conduct for Suppliers. Every supplier is required by this
Code of Conduct to help the SFS Group to conduct correspon-
ding audits by supplying all documents and information required
to perform the audit and by granting access to its premises. Au-
dits are generally conducted during normal office hours. The time
of the audit is agreed with our suppliers with adequate notice.
When performing an audit, we comply with the provisions of data
protection legislation and ensure that the confidentiality of our
suppliers’ business secrets is maintain with the conclusion of de-
dicated non-disclosure agreements in certain cases.

By signing this document, the supplier agrees to uphold and com-
ply with all principles and regulations stated in the Code of Con-
duct in addition to other obligations arising from supply contracts.

References

UN Global Compact
unglobalcompact.org »>
International Labour Standards
ilo.org/global/lang--en/index.htm ->
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SFS Group AG

Verhaltenskodex fuir Lieferanten

SFS Group AG bekennt sich zum nachhaltigen und verantwor-

tungsvollen Wirtschaften — im Interesse des Unternehmens, der
Mitarbeitenden und der Allgemeinheit. Die Einhaltung geltender
Gesetze und Vorschriften der jeweiligen Lander sind die Basis der
Zusammenarbeit. Darlber hinaus respektieren wir die kulturelle,
soziale, politische und rechtliche Vielfalt von Gesellschaften und
Nationen. Von unseren Lieferanten erwarten wir, sich ebenfalls
im Einklang mit unseren Grundsatzen gemass diesem Verhaltens-
kodex zu verhalten.

Bei allen Geschaftsaktivitaten im eigenen Einflussbereich sollen
Lieferanten darauf hinwirken, dass ihre Geschéaftspartner und Zu-
lieferer diese Grundsatze ebenfalls anerkennen. Der vorliegende
Verhaltenskodex fir Lieferanten basiert auf den Prinzipien des
Global Compact der Vereinten Nationen sowie der Erklarung der
Internationalen Arbeitsorganisation (ILO) lber grundlegende Prin-
zipien und Rechte bei der Arbeit. SFS Group AG wird Verstdssen
gegen diesen Verhaltenskodex nachgehen. Ziel ist die gemein-
same Verbesserung der Situation, um die Anforderungen des
Verhaltenskodex zu erflllen. SFS Group AG behalt sich vor, bei
Verstdssen geeignete Massnahmen zu ergreifen, bis hin zur Be-
endigung der Geschaftsbeziehung.

1. Soziales und Menschenrechte

SFS Group AG erwartet von unseren Lieferanten, dass sie den
Prinzipien des Verhaltenskodex entsprechen und keine Menschen-
rechtsverletzungen begehen oder daran beteiligt sind.

Kinderarbeit und Zwangsarbeit

Wir erwarten von unseren Lieferanten, dass das von der Inter-
nationalen Arbeiterorganisation (ILO) definierte Mindestalter
eingehalten wird und die jeweiligen staatlichen Zulassungen zur
Beschéftigung beachtet werden. Zudem erwarten wir, dass jeg-
liche Form von Zwangsarbeit, Leibeigenschaft, moderne Sklaverei
oder Menschenhandel abgelehnt wird.

Diskriminierung

Wir erwarten, dass unsere Lieferanten sich bei der Auswahl ihrer
Mitarbeitenden grundsétzlich nur an deren Qualifikationen und Fa-
higkeiten orientieren und Chancengleichheit bei Einstellung und
Beschaftigung wahren. Insbesondere erwarten wir, dass in ihrem
Einflussbereich keine Diskriminierung aufgrund der Hautfarbe, des
Geschlechts, des Alters, der Staatsangehorigkeit, politischer oder
religivser Uberzeugung, sozialer oder ethnischer Herkunft, von
Behinderung oder sexueller Ausrichtung stattfindet. Dies schliesst
auch die Wahrung der Rechte der Frauen ein und die Férderung
der Gleichstellung der Geschlechter.

Vergiitungen und Arbeitszeiten

Wir erwarten von unseren Lieferanten, dass die Verglitungen und
Leistungen mindestens dem gesetzlichen Mindestlohn entspre-
chen und die gesetzlichen Arbeitszeiten/behdrdlichen Arbeitszeit-
vorschriften des jeweiligen Landes ebenso wie geltende Gesetze
und Vorschriften in Bezug auf Entlassungen eingehalten werden.

Vereinigungsfreiheit

Das Grundrecht aller Mitarbeitenden, Arbeitnehmerorganisationen
beizutreten, muss von unseren Lieferanten anerkannt werden.
Zudem erwarten wir, dass alle am jeweiligen Beschéaftigungs-
standort geltenden nationalen und internationalen Gesetze, wie
z.B. das Streikrecht oder das Recht auf Kollektivverhandlungen,
eingehalten werden. Beschéftigte dirfen nicht eingeschiichtert,
belastigt oder Repressalien ausgesetzt werden, wenn sie eines
dieser Rechte in Anspruch nehmen.

Arbeits- und Gesundheitsschutz

Wir erwarten von unseren Lieferanten, dass die am Beschafti-
gungsort geltenden nationalen und internationalen Bestimmungen
fur Arbeitssicherheit und Gesundheitsschutz am Arbeitsplatz
eingehalten werden. Unsere Lieferanten bemihen sich dartber
hinaus standig um Verbesserung und Weiterentwicklung der Ar-
beitsbedingungen.

Sicherheitskrafte

Wir erwarten von unseren Lieferanten, dass sie keine privaten
oder 6ffentlichen Sicherheitskrafte zum Schutz des Unternehmens
engagieren, wenn durch deren Einsatz geltende Menschenrechts-,
Freiheits- oder Arbeitsrechtsgesetze missachtet werden.

Rechte lokaler Gemeinschaften und Zwangsraumung

Unsere Lieferanten achten geltende lokale, nationale, internatio-
nale und traditionelle Land-, Wasser- und Ressourcenrechte und
wir erwarten, dass insbesondere die Rechte indigener Vdlker so-
wie lokaler Gemeinschaften in der gesamten Lieferkette geachtet,
gefordert und geschitzt werden. Wir erwarten von unseren Lie-
feranten, dass sie jede Form der widerrechtlichen Zwangsraumung
und Enteignung zum Erwerb, zur Bebauung oder anderweitigen
Nutzung von Land, Waldern und Gewéssern ablehnen.

Faire Behandlung

Geschaftspartner missen Uber das Diskriminierungsverbot hinaus
ein Arbeitsumfeld bereitstellen, welches grausame und unmensch-
liche Behandlungen sowie die Androhung dieser, einschliesslich
sexuellem Missbrauch, korperlicher Zichtigung, Beschimpfungen
sowie der Aussetzung von psychischem oder physischem Zwang,
unter keinen Umstanden toleriert und frei von diesen ist.



Disziplinarmassnahmen

Korperliche Bestrafung und Folter, seelische und psychische Noti-
gung, verbale Ubergriffe sowie die blosse Androhung solcher
Handlungen dirfen in keinem Fall erfolgen.

Sonstige Menschenrechte

Unsere Lieferanten respektieren und unterstitzen die Einhaltung
aller sonstigen am Beschaftigungsort geltenden nationalen Men-
schenrechte sowie jegliche international geltenden Menschen-
rechte.

2. Umweltschutz

Wir erwarten von unseren Lieferanten, dass die jeweils geltenden
Umweltgesetze, -standards und sonstige Regelungen eingehalten
werden. Umweltbelastungen und -gefahren sind zu minimieren
und der Umweltschutz im taglichen Geschéaftsbetrieb ist kontinu-
ierlich zu verbessern.

Wasserqualitat und -verbrauch

Abwasser aus Betriebsabldufen, Fertigungsprozessen und sanita-
ren Anlagen ist, unter Beachtung der jeweils geltenden regulatori-
schen Vorgaben, vor der Einleitung oder Entsorgung zu typisieren,
zu Uberwachen, zu Uberpriifen und bei Bedarf zu behandeln. Dardi-
ber hinaus sollten Massnahmen eingefihrt werden, um die Erzeu-
gung von Abwasser zu reduzieren.

Boden- und Luftqualitat

Wir erwarten, dass die Beeinflussung der Bodenqualitat Gber-

wacht und kontrolliert wird, um Bodenerosion, Ndhrstoffabbau,
Bodensenkungen und Verunreinigungen zu verhindern. Allgemeine
Emissionen aus den Betriebsabldufen (Luft- und La&rmemissionen)
sowie Treibhausgasemissionen sind, unter Beachtung der jeweils
geltenden regulatorischen Vorgaben, vor ihrer Freisetzung zu typi-
sieren, routinemassig zu Uberwachen, zu Uberprifen und bei Be-
darf zu behandeln.

Dekarbonisierung

Wir erwarten von unseren Lieferanten, dass sie Transparenz in Be-
zug auf direkte und indirekte CO,-Emissionen schaffen, sich Re-
duktionsziele setzen und entsprechende Massnahmen zur Redu-
zierung der Treibhausgasemissionen ergreifen. Diese umfassen
beispielsweise die Nutzung von Griinstrom und den Einsatz von
Sekundar- oder Biomaterialien.

Nachhaltiges Ressourcenmanagement und Abfallreduzierung
Wir erwarten, dass alle anfallenden Abfalle und Wertstoffe sortiert
und, so weit mdglich, dem Recycling zugeflihrt werden, sofern sie
nicht komplett vermieden werden kénnen. Produktionsausschuss
wird bestmaoglich in der eigenen Produktion weiterverwertet.

Schutz der Biodiversitat

Wir erwarten, dass der Lieferant die Artenvielfalt unterstttzt und
daher nicht zu Veranderung, Entwaldung sowie Schadigung natlr-
licher Walder und anderer natrlicher Okosysteme beitragt.

3. Umgang mit Informationen

Wir erwarten, dass der Schutz von schutzbedUrftigen Informatio-
nen von unseren Lieferanten gewahrleistet wird. Zudem ist die
Pflicht zur Geheimhaltung einzuhalten.

4. Faire Handelspraktiken

Bekenntnis zur Integritat

Die SFS Group AG ist fest entschlossen, ihre Geschéafte mit einem
Hdchstmass an Integritat zu fihren. Ethisches und nachhaltiges
Handeln ist eine wesentliche Voraussetzung fur eine erfolgreiche
Geschaftsbeziehung mit unseren externen Partnern. Die Lieferan-
ten und Auftragnehmer der SFS Group AG mssen sich an alle
anwendbaren gesetzlichen Vorschriften halten, die sich auf ihre
Handlungen und ihr Geschaftsumfeld beziehen sowie an die Ver-
pflichtungen der SFS Group AG gegenlber internationalen Konven-
tionen.

Verbot von Korruption und Bestechung

Wir erwarten von unseren Lieferanten, Korruption, Erpressung
oder Bestechung in keiner Form zu tolerieren und sich in keiner
Weise direkt oder indirekt daran zu beteiligen sowie Regierungs-
beamten oder privatwirtschaftlichen Parteien keine Zuwendungen
anzubieten, zu gewahren oder zu versprechen, um offizielle Hand-
lungen zu beeinflussen oder einen unlauteren Vorteil zu erreichen.

Fairer Wettbewerb, Kartellrecht sowie geistige Eigentums-
rechte und Plagiate

Unsere Lieferanten handeln im Einklang mit den nationalen und
internationalen Wettbewerbsgesetzen und beteiligen sich nicht an
Preisabsprachen, Aufteilungen von Markten oder Kunden, Markt-
absprachen oder Angebotsabsprachen. Wir erwarten, dass sie
geistige Eigentumsrechte anderer respektieren und wirksame Ver-
fahren etablieren, um Plagiate festzustellen.

Interessenkonflikte

Wir erwarten von unseren Lieferanten alle Interessenkonflikte, die
Geschaftsbeziehungen nachteilig beeinflussen kénnen, zu vermei-
den und diese gegeniber SFS Group AG offenzulegen und bereits
deren Auftreten zu vermeiden.

Geldwasche, Terrorismusfinanzierung
Keiner unserer Lieferanten wird Geldwasche oder Terrorismus-
finanzierung direkt oder indirekt beglnstigen.

Datenschutz

Unsere Lieferanten werden personenbezogene Daten vertraulich
und verantwortungsbewusst verarbeiten, die Privatsphare aller
respektieren und sicherstellen, dass personenbezogene Daten
effektiv geschiitzt und nur fUr legitime Zwecke verwendet werden.

Exportkontrolle und Zollbestimmungen
Wir erwarten von unseren Lieferanten, dass sie die geltenden
Exportkontroll- und Zollbestimmungen einhalten.

Gesetzestreues Verhalten

Wir erwarten, dass unsere Lieferanten alle Gesetze und sonstige
Bestimmungen im In- und Ausland einhalten. Sie beachten, dass
sich rechtliche und gesellschaftliche Normen im Laufe der Zeit
wandeln. Daher Uberprifen sie ihr Verhalten kontinuierlich und
passen es entsprechend der Erfordernisse an. Ferner halten sich
unsere Lieferanten an alle internationalen Wirtschaftssanktionen
(einschliesslich Embargos) sowie alle von der Européischen Union
auferlegten Sanktionen.
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5. Verantwortungsvoller Umgang mit
Chemikalien/Rohstoffen/Konflikt-
mineralien

Chemikalien/Rohstoffe/Konfliktmineralien

Unsere Lieferanten werden angemessene Anstrengungen unter-
nehmen, um in ihren Produkten die Verwendung von Rohstoffen
zu vermeiden, die aus Konflikt- oder Risikogebieten stammen und
zu Menschenrechtsverletzungen, Korruption, der Finanzierung

bewaffneter Gruppen oder dhnlichen negativen Auswirkungen bei-
tragen. Chemikalien oder andere Materialien, die bei ihrer Frei-
setzung in die Umwelt eine Gefahr darstellen, sind zu ermitteln
und so zu handhaben, dass beim Umgang mit diesen Stoffen, der
Beférderung, Lagerung, Nutzung, beim Recycling oder der Wie-

derverwendung und bei ihrer Entsorgung, die Sicherheit gewéahr-
leistet ist. Insbesondere werden an uns keine Produkte, die die
Chemikalien nach Artikel 3 Absatz 1 Buchstabe a und Anlage A

des Stockholmer Ubereinkommens vom 23. Mai 2001 iiber per-

sistente organische Schadstoffe enthalten, geliefert.

Quecksilber

Wir erwarten von unseren Lieferanten, dass sie sicherstellen, dass
von ihnen gelieferte Produkte nicht mit Quecksilber oder Queck-
silberverbindungen hergestellt und Quecksilberabfélle sachgerecht
behandelt wurden (Minamata-Ubereinkommen).

6. Umsetzung des Verhaltenskodex

Whistleblowing und Schutz vor Vergeltungsmassnahmen
Wir erwarten von unseren Lieferanten, dass sie ihren Mitarbeiten-
den ermaoglichen, rechtliche oder ethische Probleme und Beden-
ken vorzubringen, ohne Vergeltungsmassnahmen beflrchten zu
muUssen. Zudem wird von unseren Lieferanten erwartet, dass sie
Massnahmen zur Vermeidung, Aufdeckung und Behebung von
Vergeltungsaktionen ergreifen. Es darf niemandem ein Nachteil
daraus entstehen, wenn im guten Glauben ein moglicher Verstoss
gemeldet wird.

Risikomanagement

Wir erwarten von unseren Lieferanten, dass sie menschenrechts-
und umweltbezogene Risiken in ihren Lieferketten identifizieren
und gegebenenfalls umgehend angemessene Massnahmen ein-
leiten.

7. Einhaltung des SFS Group AG
Verhaltenskodex fiir Lieferanten

Die vorgenannten Erwartungen werden als Grundlage daflr an-
gesehen, dass die Geschéftsbeziehungen zwischen uns und unse-
ren Partnern erfolgreich gestaltet werden kdnnen. Zur Erflllung
der Sorgfaltspflichten in der Lieferkette muss der Lieferant der
SFS Group AG auf Verlangen vollstdndig und wahrheitsgemass
Informationen zur Einhaltung seiner Verpflichtungen aus diesem
Verhaltenskodex fir Lieferanten offenlegen. Zudem erwarten wir,
dass unsere Partner ihrer finanziellen Verantwortung nachkom-
men, alle Geschaftsvorgange transparent abwickeln und sich diese
korrekt in den Aufzeichnungen des Unternehmens widerspiegeln.

Unsere Lieferanten geben alle hier beschriebenen Grundsétze und
Anforderungen an ihre Subunternehmer und Lieferanten weiter.
Verstdsse gegen die genannten Vorgaben seitens eines Lieferan-
ten oder Vorlieferanten kénnen jederzeit an die SFS Group AG
gemeldet werden. Etwaige Hinweise kénnen mit Hilfe unseres
Hinweisgebersystems (https://sfs-group.integrityline.app/ =)
mitgeteilt werden. Unsere Lieferanten verpflichten sich, im
Falle des Verstosses oder eines Verdachtes eines Verstosses
gegen den Verhaltenskodex umgehend unsere Compliance-Ab-
teilung (compliance@sfs.com ->) zu informieren.

Zum Nachweis der Einhaltung der Grundsatze, Anforderungen und
Handlungsempfehlungen aus diesem Verhaltenskodex fur Liefe-
ranten kdnnen unsere Lieferanten aufgefordert werden, einen
angemessenen Nachweis Uber die Einhaltung der Vorgaben zu
erbringen. Ferner ist die SFS Group AG berechtigt, bei Lieferanten
Audits remote oder auch vor Ort, auch durch beauftragte Dritte,
durchzufiihren, um die zur Einhaltung dieses Verhaltenskodex flir
Lieferanten ergriffenen Massnahmen zu bewerten. Jeder Lieferant
ist durch diesen Verhaltenskodex verpflichtet, die SFS Group AG
bei der Durchflihrung solcher Audits zu unterstitzen; der Lieferant
wird alle Unterlagen und Informationen zur Verfligung stellen und
Ausklnfte erteilen, die zur Durchflihrung des Audits erforderlich
sind, und Zugang zu seinen Betriebsstatten gewéahren. Audits fin-
den in der Regel zu den Ublichen Geschéftszeiten statt. Den Zeit-
punkt fir ein Audit werden wir mit entsprechender Vorlaufzeit und
in Abstimmung mit unserem Lieferanten festlegen. Bei der Durch-
fihrung des Audits werden wir die Bestimmungen des Daten-
schutzes einhalten und daflr sorgen, dass die Vertraulichkeit von
Geschéaftsgeheimnissen unseres Lieferanten gewahrt wird, ggf.
durch den Abschluss konkreter Vertraulichkeitsvereinbarungen.

Der Lieferant verpflichtet sich mit seiner Unterschrift, zusatzlich
zu den Verpflichtungen aus Liefervertragen, alle Grundséatze und
Regelungen des Verhaltenskodex anzuerkennen und einzuhalten.

Referenzen

UN Global Compact
unglobalcompact.org >
Internationale Arbeitsstandards
ilo.org/global/lang--en/index.htm ->

Ort, Datum

Unterschrift(en)

Name(n) (in Druckschrift), Funktion
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SFS Group SA - Code de
conduite pour les fournisseurs

SFS Group SA s’engage en faveur d'une économie durable et
responsable — dans I'intérét de I'entreprise, des collaborateurs/
-trices et de la collectivité. Le respect des lois et des prescriptions
en vigueur dans les pays respectifs constitue la base de cette
collaboration. En outre, nous respectons la diversité culturelle,
sociale, politique et juridique des sociétés et des nations. Nous
attendons de nos fournisseurs qu'ils se comportent également
en accord avec nos principes conformément au présent code de
conduite.

Dans toutes les activités commerciales relevant de leur propre

sphere d'influence, les fournisseurs doivent s'efforcer de faire en
sorte que leurs partenaires commerciaux et leurs fournisseurs re-
connaissent également ces principes. Le présent code de conduite
pour les fournisseurs est basé sur les principes du Pacte mondial

des Nations Unies ainsi que sur la Déclaration de I'Organisation
internationale du travail (OIT) relative aux principes et droits fon-
damentaux au travail. SFS Group SA enquétera sur les violations
du présent code de conduite. L'objectif est d'améliorer collecti-
vement la situation afin de satisfaire aux exigences du code de
conduite. En cas d'infraction, SFS Group SA se réserve le droit
de prendre des mesures appropriées, pouvant aller jusqu’a la rup-

ture de la relation d'affaires.

1. Aspects sociaux et droits humains

SFS Group SA attend de ses fournisseurs qu'ils respectent les
principes du code de conduite et qu'ils ne commettent pas de
violations des droits humains ou n'y participent pas.

Travail des enfants et travail forcé

Nous attendons de nos fournisseurs qu'ils respectent |'dge mini-
mum défini par I'Organisation internationale du travail (OIT) et gu’ils
se conforment aux autorisations gouvernementales respectives
en matiere d’emploi. Nous attendons en outre qu'ils refusent toute
forme de travail forcé, de servitude, d’esclavage moderne ou de
traite des étres humains.

Discrimination

Nous attendons de nos fournisseurs gu’ils sélectionnent leurs col-
laborateurs/-trices uniquement en fonction de leurs qualifications
et de leurs capacités et qu'ils respectent I'égalité des chances en
matiére de recrutement et d’emploi. Nous attendons en particulier
gu'aucune discrimination fondée sur la couleur de peau, le sexe,
I"age, la nationalité, les convictions politiques ou religieuses, I'ori-
gine sociale ou ethnique, le handicap ou l'orientation sexuelle ne
soit pratiquée dans leur sphere d'influence. Cela inclut le respect
des droits des femmes et la promotion de |'égalité des sexes.

Rémunération et horaires de travail

Nous attendons de nos fournisseurs qu'ils offrent des rémuné-
rations et des prestations au moins équivalentes au salaire mi-
nimum légal et qu’ils respectent les horaires de travail légaux /
les réglementations officielles du pays concerné, ainsi que les
lois et réglementations en vigueur en matiere de licenciement.

Liberté d'association

Le droit fondamental de tous les collaborateurs/-trices d'adhérer
a des organisations de travailleurs doit étre reconnu par nos four-
nisseurs. Nous attendons en outre que toutes les lois nationales
et internationales en vigueur sur le lieu d'emploi concernég, telles
que le droit de gréve ou le droit de négociation collective, soient
respectées. Les collaborateurs/-trices ne doivent pas faire |'objet
d’intimidations, de harcélement ou de représailles lorsqu’ils font
valoir I'un de ces droits.

Santé et sécurité au travail

Nous attendons de nos fournisseurs qu'ils respectent les dispo-
sitions nationales et internationales en vigueur sur le lieu de travail
en matiére de sécurité et de protection de la santé au travail. Nos
fournisseurs s'efforcent en outre d'améliorer et de développer en
permanence les conditions de travail.

Forces de sécurité

Nous attendons de nos fournisseurs qu'ils s'abstiennent d'engager
des forces de sécurité privées ou publiques pour protéger I'entre-
prise si leur intervention ne respecte pas les lois en vigueur en ma-
tiere de droits humains, de liberté ou de droit du travail.

Droits des communautés locales et expulsions forcées

Nos fournisseurs respectent les droits locaux, nationaux, interna-
tionaux et traditionnels relatifs a la terre, a I'eau et aux ressources,
et nous attendons en particulier que les droits des peuples indi-
genes et des communautés locales soient respectés, promus et
protégés tout au long de la chaine d'approvisionnement. Nous
attendons de nos fournisseurs qu'ils refusent toute forme d'ex-
pulsion illégale et d'expropriation pour I'acquisition, la construction
ou toute autre utilisation de terres, de foréts et d'eaux.

Traitement équitable

Outre l'interdiction de la discrimination, les partenaires commer-
ciaux doivent fournir un environnement de travail qui ne tolere en
aucun cas les traitements cruels et inhumains ainsi que les me-
naces de tels traitements, y compris les abus sexuels, les chati-
ments corporels, les insultes et I'exposition a des contraintes psy-
chologiques ou physiques, et qui en soit exempt.
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Mesures disciplinaires

Les chatiments corporels et la torture, la contrainte morale et
psychique, les agressions verbales ainsi que la simple menace
de tels actes ne doivent en aucun cas avoir lieu.

Autres droits humains

Nos fournisseurs respectent et soutiennent le respect de tous les
autres droits humains nationaux en vigueur sur le lieu de travail,
ainsi que de tous les droits humains internationaux.

2. Protection de I'environnement

Nous attendons de nos fournisseurs qu'ils respectent les lois,
normes et autres réglementations en vigueur en matiére d'en-
vironnement. Les nuisances et les risques environnementaux
doivent étre minimisés et la protection de I'environnement doit
étre améliorée en permanence dans le cadre des activités com-
merciales quotidiennes.

Qualité et consommation d’eau

Les eaux usées issues des processus d'exploitation, des proces-
sus de fabrication et des installations sanitaires doivent étre classi-
fiees, surveillées, contrblées et, si nécessaire, traitées avant d'étre
rejetées ou éliminées, dans le respect des directives réglemen-
taires en vigueur. En outre, des mesures doivent étre mises en
place pour réduire la production d'eaux usées.

Qualité des sols et de l'air

Nous attendons que I'influence sur la qualité des sols soit surveil-
lée et contrdlée afin d'éviter I'érosion des sols, la dégradation des

éléments nutritifs, I'affaissement des sols et la pollution. Les émis-
sions générales résultant des processus d'exploitation (émissions

atmosphériques et sonores) ainsi que les émissions de gaz a effet
de serre doivent étre classifiées, surveillées de maniére routiniére,
vérifiées et, si nécessaire, traitées avant leur rejet, dans le respect
des directives réglementaires respectivement en vigueur.

Décarbonisation

Nous attendons de nos fournisseurs qu'ils fassent preuve de
transparence en matiere d'émissions directes et indirectes de CO,,
gu'ils se fixent des objectifs de réduction et qu'ils prennent des
mesures appropriées pour réduire les émissions de gaz a effet de
serre. Ces mesures comprennent par exemple |'utilisation d'élec-
tricité verte et |'utilisation de matériaux secondaires ou de bio-
matériaux.

Gestion durable des ressources et réduction des déchets

Nous attendons que tous les déchets et matériaux recyclables
produits soient triés et, dans la mesure du possible, recyclés, a
moins gu'ils ne puissent étre completement évités. Les rebuts
de production sont réutilisés au mieux dans la production propre.

Protection de la biodiversité

Nous attendons de nos fournisseurs qu'ils soutiennent la biodiver-
sité et, par conséquent, gu'ils ne contribuent pas a la modification,
a la déforestation et a la dégradation des foréts naturelles et autres
écosystemes naturels.

3. Gestion des informations

Nous attendons de nos fournisseurs qu’ils garantissent la protec-
tion des informations sensibles. En outre, le devoir de confiden-
tialité doit étre respecté.

4. Pratiques commerciales équitables

Engagement a l'intégrité

SFS Group SA est déterminé a mener ses affaires avec le plus

haut niveau d'intégrité. Un comportement éthique et durable est
une condition essentielle pour une relation commerciale réussie
avec nos partenaires externes. Les fournisseurs et les sous-trai-
tants de SFS Group SA doivent respecter toutes les dispositions
légales applicables relatives a leurs actions et a leur environnement
commercial, ainsi que les obligations de SFS Group SA vis-a-vis
des conventions internationales.

Interdiction de la corruption et des pots-de-vin

Nous attendons de nos fournisseurs qu’ils ne tolérent pas la cor-
ruption, I'extorsion ou les pots-de-vin sous quelque forme que ce
soit et qu'ils ne participent pas, directement ou indirectement, a ces
pratiques, et qu'ils n'offrent, n‘accordent ou ne promettent pas
de gratifications a des fonctionnaires gouvernementaux ou a des
parties du secteur privé dans le but d'influencer des actions of-
ficielles ou d'obtenir un avantage déloyal.

Concurrence loyale, législation antitrust et droits de propriété
intellectuelle et plagiat

Nos fournisseurs agissent en conformité avec les lois nationales
et internationales sur la concurrence et ne participent pas a des
ententes sur les prix, a des répartitions de marchés ou de clients,
a des ententes sur le marché ou a des accords sur les offres. Nous
attendons d'eux qu'ils respectent les droits de propriété intellec-
tuelle des tiers et qu'ils mettent en place des procédures efficaces
pour détecter les plagiats.

Conflits d’intéréts

Nous attendons de nos fournisseurs gqu'ils évitent tous les conflits
d’intéréts susceptibles d'influencer négativement les relations

commerciales, qu'ils les révélent a SFS Group SA et qu'ils en em-
péchent l'apparition.

Blanchiment d’argent, financement du terrorisme
Aucun de nos fournisseurs ne favorisera directement ou indirec-
tement le blanchiment d'argent ou le financement du terrorisme.

Protection des données

Nos fournisseurs traiteront les données personnelles de maniére
confidentielle et responsable, respecteront la vie privée de tous et
veilleront a ce que les données personnelles soient protégées
efficacement et utilisées uniquement a des fins légitimes.

Controle des exportations et réglementations douaniéres
Nous attendons de nos fournisseurs qu'ils respectent les régle-
mentations en vigueur en matiére de contréle des exportations
et de douanes.

Comportement conforme a la loi

Nous attendons de nos fournisseurs qu'ils respectent toutes les
lois et autres réglementations en vigueur dans leur pays et a
I"étranger. lls tiennent compte du fait que les normes juridiques
et sociales évoluent au fil du temps. Par conséquent, ils revoient
continuellement leur comportement et I'adaptent en fonction des
besoins. En outre, nos fournisseurs respectent toutes les sanctions
économiques internationales (y compris les embargos) ainsi que
toutes les sanctions imposées par |I'Union européenne.
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5. Gestion responsable des produits
chimiques / matiéres premieres /
minéraux de conflit

Produits chimiques / Matiéres premiéres / Minéraux de conflit
Nos fournisseurs fourniront des efforts raisonnables pour éviter
d'utiliser dans leurs produits des matieres premieres provenant
de zones de conflit ou de zones a risque qui contribuent a des
violations des droits humains, a la corruption, au financement de
groupes armés ou a des effets négatifs similaires. Les produits
chimigues ou autres matieres qui présentent un risque en cas de
rejet dans I'environnement doivent étre identifiés et gérés de ma-
niére que leur manipulation, leur transport, leur stockage, leur mise
en ceuvre et leur élimination ne présentent pas de risque pour
I'environnement. En particulier, ils ne nous fournissent pas de pro-
duits contenant les substances chimiques visées a l'art. 3, al. 1,
lett. a, et a I'appendice A de la convention de Stockholm du 23
mai 2001 sur les polluants organiques persistants.

Mercure

Nous attendons de nos fournisseurs qu’ils s'assurent que les
produits qu'ils nous livrent ne sont pas fabriqués avec du mercure
ou des composés du mercure et que les déchets de mercure ont
été traités de maniere appropriée (convention de Minamata).

6. Mise en ceuvre du code de conduite

Whistleblowing et protection contre les représailles

Nous attendons de nos fournisseurs qu'ils permettent a leurs
collaborateurs/-trices de soulever des problemes et des préoccu-
pations d'ordre juridique ou éthique sans craindre de représailles.
En outre, nous attendons de nos fournisseurs qu'ils prennent des
mesures pour éviter, détecter et remédier aux représailles. Per-
sonne ne doit subir de préjudice en signalant de bonne foi une
éventuelle infraction.

Gestion des risques

Nous attendons de nos fournisseurs qu'ils identifient les risques
liés aux droits humains et a I'environnement dans leurs chaines
d'approvisionnement et qu'ils prennent immédiatement les me-
sures appropriées si nécessaire.

7. Respect du code de conduite de SFS
Group SA pour les fournisseurs

Les attentes susmentionnées sont considérées comme la base
du succeés des relations commerciales entre nous et nos parte-
naires. Afin de satisfaire aux obligations de diligence dans la chaine
d'approvisionnement, le fournisseur doit, sur demande, divulguer a
SFS Group SA des informations complétes et véridiques sur le
respect de ses obligations découlant du présent code de conduite
pour les fournisseurs. En outre, nous attendons de nos partenaires
qu’ils assument leurs responsabilités financieres, qu'ils traitent
toutes les transactions commerciales de maniére transparente
et que celles-ci se reflétent correctement dans les registres de
I'entreprise.

Nos fournisseurs transmettent tous les principes et exigences dé-
crits dans le présent code de conduite a leurs sous-traitants et

fournisseurs. Les infractions aux directives mentionnées de la part
d‘un fournisseur ou d'un sous-traitant peuvent étre signalées a tout
moment a SFS Group SA. Toute information peut étre communi-
quée a l'aide de notre systéme d'alerte (https://sfs-group.inte-

grityline.app/ ). Nos fournisseurs s'engagent a informer immédia-
tement notre service de conformité (compliance@sfs.com =) en
cas d’infraction ou de suspicion d'infraction au code de conduite.

Afin de prouver le respect des principes, des exigences et des
recommandations d'action figurant dans le présent code de
conduite destinés aux fournisseurs, ces derniers peuvent étre invi-
tés a fournir une preuve raisonnable de leur conformité. En outre,
SFS Group SA est autorisé a effectuer des audits chez les four-
nisseurs a distance ou sur place, y compris par des tiers mandatés,
afin d’évaluer les mesures prises pour respecter le présent code
de conduite. Chaque fournisseur est tenu par le présent code de
conduite d'assister SFS Group SA dans la réalisation de tels audits.
Le fournisseur mettra a disposition tous les documents et informa-
tions et fournira les renseignements nécessaires a la réalisation
de l'audit et donnera acces a ses locaux. Les audits ont générale-
ment lieu pendant les heures d’ouverture habituelles. Nous fixe-
rons la date d'un audit avec un préavis approprié et en accord avec
notre fournisseur. Lors de la réalisation de I'audit, nous respec-
terons les dispositions relatives a la protection des données et
veillerons a ce que la confidentialité des secrets commerciaux
de notre fournisseur soit préservée, le cas échéant par la conclu-
sion d'accords de confidentialité concrets.

Par sa signature, le fournisseur s'engage, en plus des obligations
découlant des contrats de livraison, a reconnaltre et a respecter
tous les principes et réglementations du code de conduite.

Références

UN Global Compact
unglobalcompact.org >

Normes internationales du travail
ilo.org/global/lang--fr/index.htm >

Lieu, date

Signature(s)

Nomy(s) (en caracteres d'imprimerie), fonction

Cachet de I'entreprise
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SFS

Codice di condotta
per i fornitori di SFS Group SA

SFS Group SA si impegna per un‘economia sostenibile e respon-
sabile nell'interesse dell'azienda, dei collaboratori e della collettivita.
Il rispetto delle leggi e dei regolamenti vigenti nei rispettivi paesi
costituisce la base della cooperazione. Inoltre, rispettiamo la di-
versita culturale, sociale, politica e giuridica delle societa e delle
nazioni. Ci aspettiamo che anche i nostri fornitori si comportino
in linea con i nostri principi e in conformita con il presente Codice
di condotta.

In tutte le attivita commerciali che rientrano nella loro sfera di
influenza, i fornitori dovrebbero incoraggiare i loro partner com-
merciali e i subfornitori ad accettare tali principi. |l presente Codice
di condotta per i fornitori si basa sui principi del Global Compact
delle Nazioni Unite e sulla Dichiarazione dell’Organizzazione inter-
nazionale del lavoro (OIL) nonché sui principi e i diritti fondamentali
nel lavoro. SFS Group SA indaghera sulle violazioni del Codice di
condotta. L'obiettivo & quello di migliorare congiuntamente la si-
tuazione al fine di soddisfare i requisiti del Codice di condotta. SFS
Group SA siriserva il diritto di adottare misure adeguate in caso
di violazioni, fino alla cessazione del rapporto commerciale.

1. Diritti sociali e umani

SFS Group SA si aspetta che i nostri fornitori rispettino i principi
del Codice di condotta e non commettano violazioni dei diritti
umani, né vi partecipino.

Lavoro minorile e lavoro forzato

Ci aspettiamo che i nostri fornitori rispettino I'eta minima definita
dall'Organizzazione internazionale dei lavoratori (OIL) e rispettino
le rispettive autorizzazioni nazionali per I'impiego. Ci aspettiamo
inoltre che venga respinta qualsiasi forma di lavoro forzato, di ser-
vitu della gleba, di schiavitu moderna o di tratta di esseri umani.

Discriminazione

Ci aspettiamo che i nostri fornitori selezionino i loro dipendenti
esclusivamente sulla base delle loro qualifiche e competenze ga-
rantendo pari opportunita in termini di assunzione e impiego. In
particolare, ci aspettiamo che non vi siano discriminazioni basate
sul colore della pelle, sul sesso, sull’eta, sulla nazionalita, sulle
convinzioni politiche o religiose, sull’origine sociale o etnica, sulla
disabilita o sull’'orientamento sessuale nell'ambito della loro sfera
di influenza. Cio include anche la tutela dei diritti delle donne e
la promozione della parita di genere.

Retribuzioni e orari di lavoro
Ci aspettiamo che i nostri fornitori ricevano compensi e prestazioni
pari almeno al salario minimo legale e che siano rispettati gli orari di

lavoro legali/le norme sull’orario di lavoro delle autorita del rispet-
tivo paese, nonché le leggi e i regolamenti applicabili in materia di
licenziamenti.

Liberta di associazione

Il diritto fondamentale di tutti i dipendenti di aderire alle organiz-
zazioni dei lavoratori deve essere riconosciuto dai nostri fornitori.
Inoltre, ci attendiamo che siano rispettate tutte le leggi nazionali
e internazionali applicabili nella rispettiva sede di lavoro, come
ad esempio il diritto di sciopero o di contrattazione collettiva. |
dipendenti non devono subire intimidazioni, molestie o rappre-
saglie se esercitano uno di questi diritti.

Tutela della salute e della sicurezza sul lavoro

Ci aspettiamo che i nostri fornitori rispettino le norme nazionali
e internazionali in materia di sicurezza e di tutela della salute sul
luogo di lavoro. Inoltre, i nostri fornitori si adoperano costantemente
per migliorare e sviluppare ulteriormente le condizioni di lavoro.

Forze di sicurezza

Ci aspettiamo che i nostri fornitori non assumano forze di sicurezza
pubbliche o private per proteggere I'azienda nel caso in cui il loro
impiego violi le leggi vigenti in materia di diritti umani, liberta o
diritto del lavoro.

Diritti delle comunita locali e sfratto

| nostri fornitori rispettano i diritti locali, nazionali, internazionali e
tradizionali sul territorio, sull'acqua e sulle risorse e ci aspettiamo
che i diritti delle popolazioni indigene e delle comunita locali in
particolare siano rispettati, promossi e protetti lungo tutta la catena
di fornitura. Ci aspettiamo che i nostri fornitori rifiutino qualsiasi
forma di sfratto illegale e di espropriazione per l'acquisizione, la
costruzione o l'utilizzo di terreni, foreste e acque.

Trattamento equo

Oltre al divieto di discriminazione, le controparti devono garantire
un ambiente di lavoro in cui non siano assolutamente tollerati trat-
tamenti crudeli e disumani e che sia pure privo della minaccia di
tali trattamenti, compresi abusi sessuali, punizioni corporali, mal-
trattamenti e la sospensione di coercizioni psicologiche o fisiche.

Misure disciplinari

Pene corporali e torture, coercizioni psicologiche e psicologiche,
aggressioni verbali e anche la semplice minaccia di tali azioni non
pOSSONO essere commesse in nessun caso.

Altri diritti umani

| nostri fornitori rispettano e sostengono il rispetto di tutti gli altri
diritti umani nazionali applicabili nel luogo di lavoro, nonché di tutti
i diritti umani applicabili a livello internazionale.
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2. Tutela dell’'ambiente

Ci aspettiamo che i nostri fornitori rispettino le leggi, gli standard
ambientali e altri regolamenti applicabili. L'inquinamento e i rischi
ambientali devono essere ridotti al minimo e la protezione dell'am-
biente deve essere continuamente migliorata nelle operazioni quo-
tidiane.

Qualita e consumo delle acque

Le acque reflue provenienti da operazioni, processi produttivi e
impianti igienico-sanitari devono essere tipizzate, monitorate,
ispezionate e, se necessario, trattate prima dello scarico o dello
smaltimento, nel rispetto dei requisiti normativi applicabili. Inoltre
dovrebbero essere introdotte misure per ridurre la produzione di
acque reflue.

Qualita del suolo e dell’aria

Ci aspettiamo che gli effetti sulla qualita del suolo siano monitorati
e controllati per prevenire I'erosione del suolo, la degradazione
dei nutrienti, l'abbassamento del suolo e la contaminazione. Le
emissioni generali derivanti dai processi operativi (emissioni atmo-
sferiche e acustiche) e le emissioni di gas serra devono essere
tipizzate, monitorate di routine, verificate e trattate all'occorrenza,
in conformita con i requisiti normativi rispettivamente applicabili,
prima del loro rilascio.

Decarbonizzazione
Ci aspettiamo che i nostri fornitori garantiscano trasparenza sulle
emissioni dirette e indirette di CO,, fissino obiettivi di riduzione

e adottino misure adeguate per ridurre le emissioni di gas serra.

Questi includono, ad esempio, I'uso di elettricita verde e I'uso di
materiali secondari o biomateriali.

Gestione sostenibile delle risorse e riduzione dei rifiuti

Ci aspettiamo che tutti i rifiuti e i materiali riciclabili generati siano
smistati e, per quanto possibile, riciclati, a meno che non possano
essere completamente evitati. Lo scarto di produzione viene riu-
tilizzato al meglio nella propria produzione.

Protezione della biodiversita

Ci aspettiamo che il fornitore sostenga la biodiversita e non con-
tribuisca alla modifica, alla deforestazione e al degrado delle foreste
e di altri ecosistemi naturali.

3. Trattamento delle informazioni

Ci aspettiamo che la protezione delle informazioni sensibili sia
garantita dai nostri fornitori. Inoltre, deve essere rispettato I'obbligo
di riservatezza.

4. Pratiche commerciali eque

Impegno per l'integrita

SFS Group SA e determinata a condurre le proprie attivita con la
massima integrita. Agire in modo etico e sostenibile & un prere-
quisito essenziale per un rapporto commerciale di successo con
i nostri partner esterni. | fornitori e gli appaltatori di SFS Group
SA devono attenersi a tutte le disposizioni di legge applicabili che
si riferiscono alle loro azioni e al loro ambiente commerciale, non-
ché agli obblighi di SFS Group SA nei confronti delle convenzioni
internazionali.

Divieto di corruzione e concussione

Ci aspettiamo che i nostri fornitori non tollerino in alcun modo la
corruzione, |'estorsione o la concussione e che non vi partecipino
in alcun modo, direttamente o indirettamente, né offrano, conce-
dano o promettano sovvenzioni a funzionari pubblici o parti del
settore privato al fine di influenzare azioni ufficiali oppure ottenere
un vantaggio sleale.

Concorrenza leale, antitrust, diritti di proprieta intellettuale

e plagio

| nostri fornitori agiscono in conformita con le leggi nazionali e

internazionali sulla concorrenza e non partecipano ad accordi sui

prezzi, alla ripartizione dei mercati o dei clienti, ad accordi di mer-
cato o ad accordi di offerta. Ci aspettiamo che rispettino i diritti
di proprieta intellettuale degli altri e stabiliscano procedure efficaci
per l'accertamento del plagio.

Conflitti di interesse

Ci aspettiamo che i nostri fornitori evitino tutti i conflitti di interessi
che possano influire negativamente sui rapporti commerciali e li
comunichino a SFS Group SA, evitando che si verifichino.

Riciclaggio di denaro, finanziamento del terrorismo
Nessuno dei nostri fornitori favorira direttamente o indirettamente
il riciclaggio di denaro o il finanziamento del terrorismo.

Protezione dei dati

| nostri fornitori tratteranno i dati personali in modo confidenziale
e responsabile, rispetteranno la privacy di tutti e garantiranno che
i dati personali siano protetti in modo efficace e utilizzati solo per
finalita legittime.

Controllo delle esportazioni e disposizioni doganali
Ci aspettiamo che i nostri fornitori rispettino le disposizioni doganali
e di controllo delle esportazioni in vigore.

Comportamento conforme alla legge

Ci aspettiamo che i nostri fornitori rispettino tutte le leggi e le altre
disposizioni in patria e all'estero. Si noti che le norme giuridiche
e sociali cambiano nel tempo. Pertanto, essi riesaminano costan-
temente il loro comportamento e lo modificano in funzione delle
esigenze. Inoltre, i nostri fornitori rispettano tutte le sanzioni eco-
nomiche internazionali (embargo compresi) e tutte le sanzioni
imposte dall'Unione europea.
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5. Gestione responsabile di sostanze
chimiche/materie prime/minerali di
conflitto

Sostanze chimiche/materie prime/minerali di conflitto

| nostri fornitori si impegneranno con sforzi ragionevoli per evitare
I'uso nei loro prodotti di materie prime provenienti da zone di con-
flitto o a rischio e che contribuiscono a violazioni dei diritti umani,
corruzione, finanziamento di gruppi armati o effetti negativi simili.
Le sostanze chimiche o altri materiali che rappresentano un peri-
colo, se rilasciati nell'ambiente, devono essere identificati e
manipolati in modo tale da garantire la sicurezza durante la mani-
polazione, il trasporto, lo stoccaggio, I'uso, il riciclaggio o il riutilizzo
e lo smaltimento di tali sostanze. In particolare, non accettiamo
la fornitura di prodotti contenenti le sostanze chimiche di cui all‘arti-
colo 3, paragrafo 1, lettera a e all‘allegato A della Convenzione di
Stoccolma del 23 maggio 2007 sugli inquinanti organici persistenti.

Mercurio

Ci aspettiamo che i nostri fornitori garantiscano che i prodotti da
loro forniti non siano stati fabbricati con mercurio o composti di
mercurio e che i rifiuti di mercurio siano stati trattati correttamente
(Convenzione di Minamata).

6. Attuazione del Codice di condotta

Whistleblowing e protezione contro le misure di ritorsione

Ci aspettiamo che i nostri fornitori consentano ai loro dipendenti
di sollevare problemi e preoccupazioni legali o etici senza temere
misure di ritorsione. Inoltre, i nostri fornitori sono tenuti ad adottare
misure per prevenire, individuare e porre rimedio alle azioni di ritor-
sione. Nessun individuo deve subire uno svantaggio se, in buona
fede, viene segnalata una possibile violazione.

Gestione dei rischi

Ci aspettiamo che i nostri fornitori identifichino i rischi relativi ai
diritti umani e all'ambiente nelle loro catene di fornitura e, se ne-
cessario, adottino immediatamente misure adeguate.

7. Rispetto del Codice di condotta per i
fornitori di SFS Group SA

Le aspettative di cui sopra sono considerate la base per il successo
delle relazioni commerciali tra noi e i nostri partner. Ai fini di adem-
piere agli obblighi di diligenza nella catena di fornitura, il fornitore
deve fornire a SFS Group SA, su richiesta, informazioni complete
e veritiere sul rispetto degli obblighi previsti dal Codice di condotta
per fornitori. Ci aspettiamo inoltre che i nostri partner si assumano
le proprie responsabilita finanziarie, gestiscano tutte le transazioni in
modo trasparente e le registrino correttamente nei registri aziendali.

| nostri fornitori trasmettono tutti i principi e i requisiti qui descritti

ai loro subappaltatori e fornitori. Le violazioni delle suddette spe-
cifiche da parte di un fornitore o di un subfornitore possono essere
segnalate in qualsiasi momento a SFS Group SA. Eventuali segna-
lazioni possono essere comunicate utilizzando il nostro sistema di
segnalazione (https://sfs-group.integrityline.app/ ). | nostri fornitori
si impegnano a informare immediatamente il nostro reparto Com-

pliance (compliance@sfs.com =) in caso di violazione o sospetto

di violazione del Codice di condotta.

Per dimostrare la conformita ai principi, ai requisiti e alle raccoman-
dazioni di condotta contenute nel presente Codice di condotta per
fornitori, i nostri fornitori possono essere invitati a fornire una prova
adeguata del rispetto delle specifiche. Inoltre, SFS Group SA ha
il diritto di effettuare audit remoti o in loco presso i fornitori, anche
tramite terzi incaricati, al fine di valutare le misure adottate per ri-
spettare il presente Codice di condotta per i fornitori. Ogni fornitore
& obbligato dal presente Codice di condotta ad assistere SFS Group
SA nell’esecuzione di tali audit; il fornitore fornira tutta la documen-
tazione e le informazioni necessarie per eseguire |'audit e fornira
I'accesso ai suoi locali. Gli audit si svolgono di solito durante il
normale orario di lavoro. Stabiliremo il momento per un audit con
i tempi di consegna appropriati e in accordo con il nostro fornitore.
Durante I'esecuzione dell'audit, ci atterremo alle disposizioni sulla
protezione dei dati e garantiremo che la riservatezza dei segreti
commerciali del nostro fornitore sia mantenuta, eventualmente
stipulando accordi di riservatezza specifici.

Con la sua firma, il fornitore si impegna a riconoscere e rispet-
tare tutti i principi e le regole del Codice di Condotta, oltre agli
obblighi derivanti dai contratti di fornitura.

Referenze

UN Global Compact
unglobalcompact.org >
Internazionali del lavoro
ilo.org/global/lang--en/index.htm ->

Luogo, data

Firma(e)

Nome/i (in stampatello), funzione

Timbro aziendale
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SFS

SFS Group AG - Tedarikgiler
icin Davranis Kurallari

SFS Group AG, sirketin, galisanlarinin ve kamunun c¢ikarlar dogrul-
tusunda bir dizi sdrddrulebilir ve sorumlu is uygulamalari benimse-
mistir. ilgili Glkelerin yUrirliikteki yasa ve yonetmeliklerine uyum,
isbirligimizin temelini olusturur. Ayrica toplumlarin ve uluslarin
kulturel, sosyal, siyasi ve yasal ¢esitliligine de saygi duyuyoruz.
Tedarikgilerimizden de bu Davranis Kurallarinda belirtilen ilkelerimize
uygun davranmalarini bekleriz.

Tedarikgiler, kendi etki alanlari dahilindeki tim is faaliyetlerinde,
is ortaklarinin ve alt yuklenicilerinin de bu ilkeleri kabul etmesini
saglamak icin calismalidir. Bu Tedarikci Davranis Kurallari, Birlesmis
Milletler Kiresel ilkeler Sézlesmesi ve Uluslararasi Calisma Org(iti
(ILO) Calisma Yasaminda Temel ilkeler ve Haklar Bildirgesi ilkelerine
dayanmaktadir. SFS Group AG, bu Davranis Kurallarinin herhangi
bir ihlal durumunu arastiracaktir. Amag, Davranis Kurallarinin gerek-
liliklerini yerine getirmek igin durumu birlikte yonetmektir. SFS
Group AG, ihlal durumunda is iliskisinin sona erdirilmesine kadar
varabilecek uygun énlemleri alma hakkini sakli tutar.

1. Sosyal haklar ve insan haklan

SFS Group AG, tedarikgilerinden Davranis Kurallarr ilkelerine uymala-
rini ve insan haklari ihlallerinde bulunmamalarini veya bu ihlallere
karismamalarini bekler.

Cocuk isciligi ve zorla calistirma

Tedarikcilerimizden Uluslararasi Calisma Orgiiti (ILO) tarafindan
tanimlanan asgari yasa uymalarini ve istihdam icin ilgili devlet izin-
lerine riayet etmelerini bekleriz. Ayrica her turll zorla galistirma,
bagli iscilik, modern kolelik veya insan kacakgiligini reddetmelerini
bekleriz.

Ayrimcilik

Tedarikgilerimizden calisanlarini yalnizca niteliklerine ve becerilerine
gore secmelerini ve ise alim ve istihdamda firsat esitligi sagla-
malarini bekleriz. Ozellikle, etki alanlari dahilinde ten rengi, cinsiyet,
yas, milliyet, siyasi veya dini inang, sosyal veya etnik koken, engelli-
lik veya cinsel yonelime dayali ayrimcilik yapilmamasini bekleriz.
Bu ayni zamanda kadin haklarinin korunmasini ve toplumsal cinsiyet
esitliginin desteklenmesini de igerir.

Ucretler ve Calisma Saatleri

Tedarikgilerimizden, Ucretlerin ve yan haklarin en az yasal asgari Uc-
ret seviyesinde olmasini ve ¢alisma saatlerinin ilgili Glkenin yasal/ka-
nuni ¢calisma saatlerine ve isten ¢ikarmalarla ilgili yUrurltkte olan ya-
salara ve dluzenlemelere uygun olmasini bekleriz.

Sendikal Ozgiirliik

TUm calisanlarin isci 6rgutlerine katilma haklarinin, tedarikgilerimiz
tarafindan taninmasi gerekmektedir. Ayrica, tedarikcilerimizden, ilgili
istihdam yerinde gecerli olan grev hakki veya toplu pazarlk hakki
gibi ulusal ve uluslararasi yasalara uymasini bekleriz. Calisanlar bu
haklardan birini kullandiklarinda korkutulmamall, taciz edilmemeli
veya misillemeye maruz birakilmamalidir.

is saghgi ve giivenligi

Tedarikgilerimizden, istihdam yerinde gecerli olan ulusal ve ulusla-
rarasi is saghgi ve guvenligi yonetmeliklerine uymalarini bekleriz.
Tedarikgilerimiz de ¢alisma kosullarini iyilestirmek ve gelistirmek
icin surekli caba sarf etmelidir.

Givenlik gucleri

Tedarikgilerimizden, sirketin korunmasi igin 6zel veya kamu guvenlik
glclerini ise alirken, mevcut insan haklari, 6zgurlik veya is hukuku
yasalarinin ihlal edilmesine yol acacak bir durum varsa bu tir glc-
lerin kullanilmamasini bekleriz.

Yerel topluluklarin haklari ve zorla tahliye

Tedarikgilerimizden, yerel, ulusal, uluslararasi ve geleneksel toprak,
su ve kaynak haklarina uymalarini bekleriz. Ozellikle, tedarik zinciri
boyunca yerli halklarin ve yerel topluluklarin haklarinin saygi gor-
mesi, desteklenmesi ve korunmasi konusunda dikkatli olmalarini
isteriz. Tedarikgilerimizden, arazi, orman ve sularin edinilmesi, ge-
listirilmesi veya baska sekillerde kullaniimasi icin yapilan her turlu
yasa disi zorla tahliye ve kamulastirmayi reddetmelerini bekleriz.

Adil muamele

Ayrimcilik yasagina ek olarak, is ortaklari, cinsel istismar, bedensel
ceza, sOzlu istismar ve psikolojik veya fiziksel zorlama kullanimi da
dahil olmak Uzere zalimane ve insanlik disi muameleye veya bunla-
rin tehdidine higbir kosulda misamaha gdstermeyen ve bunlardan
arinmis bir calisma ortami saglamalidir.

Disiplin 6nlemleri
Bedensel ceza ve iskence, zihinsel ve psikolojik baski, sézll taciz
ve bu tur eylemlerin sadece tehdidi highir kosulda kullanilamaz.

Diger insan haklar

Tedarikgilerimiz, istihdam yerinde gecerli olan diger tim ulusal insan
haklarinin yani sira uluslararasi dlzeyde gecerli olan tUm insan hak-
larina saygi gosterir ve bunlara uyulmasini destekler.
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2. Cevre Koruma

Tedarikgilerimizden yuruarlUkteki cevre yasalarina, standartlarina
ve diger yonetmeliklere uymalarini bekleriz. Cevre kirliligi ve
tehlikeler en aza indirilmeli ve glnlik is operasyonlarinda gevre
koruma surekli olarak iyilestiriimelidir.

Su kalitesi ve tiiketimi

isletme proseddirlerinden, Uretim siireclerinden ve sihhi tesislerden
kaynaklanan atik sular standartlastiriimali, izlenmeli, kontrol edilmeli
ve gerekirse gecerli yasal gereklilikler dikkate alinarak desarj veya
bertaraf edilmeden once aritilmalidir. Ayrica, atik su olusumunu
azaltmak icin onlemler alinmalidir.

Toprak ve hava kalitesi

Toprak erozyonunu, besin maddelerinin tikenmesini, gdkmeyi ve
kirlenmeyi 6nlemek icin toprak kalitesi Uzerindeki etkinin izlenmesini
ve kontrol edilmesini bekliyoruz. Operasyonlardan kaynaklanan

genel emisyonlar (hava ve gurultt emisyonlari) ve sera gazi emis-
yonlari kategorize edilmeli, rutin olarak izlenmeli, kontrol edilmeli
ve izin verildigi takdirde, gecerli yasal gerekliliklere uygun olarak
salinmadan 6nce aritilmalidir.

Dekarbonizasyon

Tedarikgilerimizden dogrudan ve dolayli CO, emisyonlari konusunda
seffaflik saglamalarini, azaltma hedefleri koymalarini ve sera gazi
emisyonlarini azaltmak icin uygun onlemleri almalarini bekliyoruz.
Bunlar arasinda ornegin yesil elektrik kullanimi ve ikincil veya biyo-
malzeme kullanimi yer almaktadir.

Siirdirilebilir kaynak yonetimi ve atik azaltma

Beklentimiz, ortaya ¢ikan tum atiklarin ve geri donusturulebilir mal-
zemelerin tamamen Onlenemedikleri durumlarda yristirilmasi ve
miimkiin oldugunca geri dénisiim sirecine dahil edilmesidir. Uretim
atiklari mumkudn oldugunca kendi Uretimimizde degerlendirilir.

Biyocesitliligin korunmasi

Tedarikginin biyogesitliligi desteklemesini ve bu nedenle ormanlarin
ve diger dogal ekosistemlerin degistirimesine, ormansizlastiriima-
sina veya zarar gormesine katkida bulunmamasini bekleriz.

3. Bilgilerin islenmesi

Tedarikgilerimizden hassas bilgilerin korunmasini saglamalarini
bekleriz. Ayrica, gizlilik yikimltligtne de uyulmalidir.

4. Adil ticaret uygulamalan

Diristliik ilkesine baghhk

SFS Group AG, islerini en Ust dlzeyde durustlUkle yuratmeye karar-
lidir. Etik ve surdurUlebilir davranis, dis ortaklarimizla basarili bir
is iliskisi icin temel bir 6n kosuldur. SFS Group AG'nin tedarikgileri
ve yUklenicileri, faaliyetleri ve is ortamlariyla ilgili tim gegerli yasal
gerekliliklerin yani sira SFS Group AG'nin ¢evrenin korunmasina
iliskin.

Yolsuzluk ve risvetin yasaklanmasi

Tedarikgilerimizden higbir sekilde yolsuzluk, harag veya risvete
tolerans gostermemelerini ve dogrudan veya dolayli olarak herhangi
bir sekilde katilmamalarini, resmi islemleri etkilemek veya haksiz
bir avantaj elde etmek amaciyla devlet gorevlilerine veya ozel sektor
taraflarina herhangi bir menfaat teklif etmemelerini, vermemelerini
veya vaat etmemelerini bekleriz.

Adil rekabet, antitrost hukuku, fikri milkiyet haklari ve sahte-

cilik

Tedarikgilerimiz ulusal ve uluslararasi rekabet yasalarina uygun hare-
ket eder ve fiyat sabitleme, pazar veya musteri tahsisi, pazarda gizli
anlasma veya ihaleye fesat karistirma eylemlerine katiimazlar. Bas-
kalarinin fikri mulkiyet haklarina saygi gostermelerini ve sahteciligi
tespit etmek icin etkili prosedurler olusturmalarini bekleriz.

Cikar catismalan

Tedarikgilerimizden, is iliskilerini olumsuz etkileyebilecek tim ¢ikar
gatismalarindan kacinmalarini, bunlari SFS Group AG'ye agiklamala-
rini ve ilk etapta ortaya c¢ikmalarini engellemelerini bekleriz.

Kara para aklama, terorizmin finansmani
Tedarikgilerimizden higbiri dogrudan veya dolayli olarak kara para
aklamayi veya terérizmin finansmanini desteklememelidir.

Veri koruma

Tedarikgilerimiz kisisel verileri gizli ve sorumlu bir sekilde isleyecek,
herkesin gizliligine saygl gosterecek ve kisisel verilerin etkili bir
sekilde korunmasini ve yalnizca mesru amaglar igin kullanilmasini
saglayacaktir.

ihracat kontrolii ve giimriik diizenlemeleri
Tedarikgilerimizden yururlikteki inracat kontrol ve gimruk yonetme-
liklerine uymalarini bekleriz.

Yasalara uygun davranis

Tedarikgilerimizden yurt igi ve yurt disindaki tim yasalara ve diger
duzenlemelere uymalarini bekleriz. Yasal ve sosyal standartlarin
zaman icinde degistiginin farkindadirlar. Bu nedenle davranislarini
surekli olarak gozden gegirir ve gereksinimler dogrultusunda uyarlar.
Ayrica, tedarikgilerimiz tum uluslararasi ekonomik yaptirmlara (am-
bargolar dahil) ve Avrupa Birligi tarafindan uygulanan tum yaptirm-
lara uymaktadir.
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5. Kimyasallar/Ham madde/Catisma
Bolgelerinden Gelen Minerallerin
Sorumlu Bir Sekilde Ele Alinmasi

Kimyasallar/ham maddeler/¢catisma bélgelerinden gelen
mineraller

Tedarikgilerimiz, insan haklari ihlallerine, yolsuzluga, silahli gruplarin
finansmanina veya benzeri olumsuz etkilere katkida bulunan ca-
tisma veya risk bolgelerinden gelen ham maddelerin Urunlerinde
kullanimini 6nlemek icin makul cabalar sarf edeceklerdir. Cevreye
salindiginda tehlike arz eden kimyasallar veya diger malzemeler
belirlenmeli ve bu maddelerin kullanimi, tasimasi, depolanmasi,
kullanimi, geri donusumu veya yeniden kullanimi ve atilmasi si-
rasinda guvenligin saglanmasi icin uygun sekilde ele ainmalidir.
Ozellikle, Kalici Organik Kirleticilere iliskin 23 Mayis 2001 tarihli
Stockholm Sozlesmesi Madde 3(1)(a) ve Ek A'da listelenen kimya-
sallariiceren hichir trln tarafimiza tedarik edilmemektedir.

Civa

Tedarikgilerimizden, tedarik ettikleri GrUnlerin civa veya civa-gumus
bilesikleri ile Uretilmediginden ve civa atiklarinin uygun sekilde aritil-
digindan emin olmalarini bekleriz (Minamata Sézlesmesi).

6. Davranis Kurallarinin Uygulanmasi

ihbar ve misillemeden korunma

Tedarikgilerimizden, calisanlarinin misilleme korkusu olmadan yasal
veya etik sorunlari ve endiseleri dile getirmelerini saglamalarini
bekleriz. Buna ek olarak, tedarikgilerimizin misillemeyi onlemek,
tespit etmek ve dizeltmek icin dnlemler almasi beklenir. Olasi bir
ihlalin iyi niyetle bildirilmesi halinde hi¢ kimse herhangi bir dezavan-
taja maruz kalamaz.

Risk yonetimi

Tedarikgilerimizden, tedarik zincirlerindeki insan haklar ve gevresel
riskleri tespit etmelerini ve gerekirse uygun onlemleri derhal baslat-
malarini bekliyoruz.

7. SFS Group AG Tedarikgiler icin
Davranis Kurallarina Uyum

Yukarida belirtilen beklentiler, ortaklarimizla aramizdaki is iliskilerinin
basarisinin temeli olarak gorulmektedir. Tedarik zincirindeki durum
tespiti yukdmlultklerini yerine getirmek icin tedarikgi, talep Uzerine
SFS Group AG'ye bu Tedarikei Davranis Kurallari kapsamindaki yU-
kUmlUulUklerine uyumu hakkinda eksiksiz ve dogru bilgileri agiklamali-
dir. Ayrica ortaklarimizdan mali sorumluluklarini yerine getirmelerini,
tUm ticari islemleri seffaf bir sekilde yurtutmelerini ve bunlari sirket
kayitlarina dogru bir sekilde yansitmalarini bekleriz.

Tedarikgilerimiz burada agiklanan tum ilke ve gereklilikleri alt yuk-
lenicilerine ve tedarikgilerine aktarir. Bir tedarik¢i veya taseron
tarafindan yukaridaki gerekliliklerin ihlal edilmesi SFS Group AG'ye
her zaman bildirilebilir. Her tirlU bilgi, ihbar sistemimiz (https://
sfs-group.integrityline.app/ =) yardimiyla iletilebilir. Tedarikgilerimiz,
Davranis Kurallarinin ihlali veya ihlal stiphesi durumunda derhal
Uyum Departmanimizi (compliance@sfs.com =) bilgilendirmeyi
taahhut eder.

Bu Tedarik¢i Davranis Kurallarinda yer alan ilkelere, gerekliliklere
ve eylem oOnerilerine uyumu gostermek icin tedarikgilerimizden

uygun uyum kanitlarini sunmalari istenebilir. Ayrica SFS Group AG,
bu Tedarik¢i Davranis Kurallarina uymak icin alinan énlemleri deger-
lendirmek amaciyla, gorevlendirilen Uglncu taraflari kullanmak da
dahil olmak Uzere, tedarikgileri uzaktan veya yerinde denetleme
yetkisine sahiptir. Her tedarikgi, bu Davranis Kurallari uyarinca SFS
Group AG'nin bu tur denetimleri gergeklestirmesini desteklemekle
yukUmladur; tedarikgi, denetimin gergeklestiriimesi igin gerekli tim
belge ve bilgileri saglayacak ve tesislerine erisim izni verecektir.
Denetimler genellikle normal ¢calisma saatleri icinde gerceklesti-
rilecektir. Denetim zamanini tedarikgimize danisarak ve uygun bir
sure vererek belirleyecegiz. Denetimi gerceklestirirken, veri koruma
hukUmlerine uyacagiz ve gerekirse ozel gizlilik anlasmalari imzalaya-
rak tedarikgimizin ticari sirlarinin gizliliginin korunmasini saglayacagiz.

Tedarikgi, imzasi ile tedarik s6zlesmelerinden kaynaklanan yuktmlu-
lUklere ek olarak Davranis Kurallarinin tim ilke ve dizenlemelerini
tanimay!I ve bunlara uymayi taahhuat eder.

Kaynakca

UN Global Compact
unglobalcompact.org >
Uluslararasi Calisma Standartlari
ilo.org/global/lang--en/index.htm >

Yer, tarih

imza(lar)

isim(ler) (blok harflerle), Unvan

Sirket kasesi
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Unisteel Technology Limited
Code of Conduct for Suppliers

Unisteel is committed to sustainable and responsible business
practices — in the interests of the company, its employees and the
general public. Compliance with applicable legislation and regula-
tions in place in the countries in which our suppliers operate form
the basis of our partnerships. We also respect the cultural, social,
political and legal diversity of societies and nations. Our suppliers
are expected to act in line with our principles laid out in this Code
of Conduct.

In all business activities within their sphere of influence, suppliers
should aim to ensure their business partners and suppliers likewise
uphold these principles. This Code of Conduct for Suppliers is

based on the principles of the United Nations Global Compact and
the International Labour Organization (ILO) Declaration on Fun-
damental Principles and Rights at Work. Unisteel will investigate
any violations of this Code of Conduct. The aim of investigating
violations is to improve the situation and ensure the requirements
of this Code of Conduct are met. Unisteel reserves the right to take
reasonable action in the event of violations, culminating in the end
of the business partnership.

1. Social and human rights

At Unisteel, we expect our suppliers to uphold the principles found
in this Code of Conduct and to not commit or engage in any human
rights violations.

Child labour and forced labour

We expect our suppliers to observe the minimum working age
defined by the International Labour Organization (ILO) and the

respective official state work permits. No forms of forced labour,
servitude, modern slavery or human trafficking are to be tolerated.

Discrimination

We expect our suppliers to hire employees solely on the basis

of their qualifications and skills, and to maintain equal opportuni-
ties during the hiring and employment process. In particular, we
do not tolerate any discrimination made by our suppliers in their
actions on the basis of skin colour, gender, age, nationality, poli-
tical or religious beliefs, social or ethnic origin, disabilities or sexual

orientation. Our suppliers are also required to respect the rights of

women and promote gender equality.

Pay and working hours

We expect our suppliers to offer compensation and benefits that
are at least equal to the legal minimum wage and to comply with
the legal working hours/official regulations on working hours in
place in the corresponding country in addition to any applicable
legislation and regulations regarding dismissals.

Freedom of association

Our suppliers must respect the fundamental right of every emp-
loyee to join employee organizations. In addition, we expect our
suppliers to observe all pertinent domestic and international legis-
lation in place at the respective place of employment, including the
right to strike or the right to collective bargaining, for example. Em-
ployees must not be intimidated, harassed or subject to reprisals if
they exercise any of the rights mentioned above.

Occupational health and safety

We expect our suppliers to uphold the pertinent national and in-
ternational occupational health and safety regulations at the work-
place. Our suppliers are to likewise strive to constantly improve
and enhance workplace conditions.

Security forces

We expect our suppliers to refrain from appointing any private or
public security forces to protect their business if their appointment
involves violations of human rights, freedom or employment legis-
lation.

Rights of local communities and forced eviction

Our suppliers are required to observe local, domestic, international
and traditional land, water and resource rights, and we particularly
expect suppliers to uphold, promote and protect the rights of indi-
genous peoples as well as local communities across the entire
supply chain. We expect our suppliers to reject any form of un-
lawful eviction and expropriation in order to purchase, develop or
otherwise use land, forests or bodies of water.

Fair treatment

Beyond the ban on discrimination, our business partners must pro-
vide a work environment that does not tolerate or involve any form
of cruelty or inhumane treatment, or the threat thereof, including
sexual abuse, corporal punishment, verbal abuse, and exposure to
psychological or physical coercion under any circumstances.

Disciplinary measures

Physical punishment and torture, mental and psychological coer-
cion, verbal abuse and the mere threat of any of the above acts
must not be employed under any circumstances.

Other human rights

Our suppliers agree to respect and support compliance with all
other pertinent domestic and international human rights applicable
at the place of employment.
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2. Environmental protection

We expect our suppliers to comply with the applicable environ-
mental legislation, standards and other regulations. Environmental
impacts and hazards are to be minimized and environmental pro-
tection in daily business operations is to be enhanced on an ongo-
ing basis.

Water quality and consumption

Wastewater produced by business operations, manufacturing pro-
cesses and sanitary facilities must be identified, monitored, revie-
wed and, where necessary, treated prior to discharge or disposal
in compliance with the applicable regulatory requirements. Action
should also be taken to minimize the amount of wastewater produ-
ced.

Soil and air quality

Our suppliers must monitor and control any impacts of their opera-
tions on soil quality to avoid soil erosion, nutrient decomposition,
subsidence and contaminations. General emissions from opera-
tions (air and noise emissions) and greenhouse gas emissions
must be identified, routinely monitored, reviewed and, where ne-
cessary, treated prior to their release into the environment in line
with the pertinent regulatory requirements.

Decarbonisation

We expect our suppliers to provide transparency with regard to di-
rect and indirect CO,e emissions, to set reduction targets and take
corresponding action to reduce greenhouse gas emissions. These
include, for example, the use of green energy and secondary or
biomaterials.

Sustainable resource management and waste reduction

We expect all waste produced and reusable materials to be sorted
and, where possible, recycled if such waste is unavoidable. Ideally,
production waste should be recycled in house.

Protecting biodiversity

We require our suppliers to support biodiversity and, as such, not
to contribute to the alteration, deforestation and damage of natural
forests and other natural ecosystems.

3. Handling information

Our suppliers are expected to protect sensitive information. Confi-
dentiality must be observed in each case.

4. Fair trade practices

Commitment to integrity

Unisteel is firmly committed to conducting business with the ut-
most integrity. Ethical and sustainable actions form the corners-
tone of successful relationships with our external partners. Unisteel
suppliers and contractors are required to uphold all pertinent sta-
tutory legislation regarding their actions and business environment
along with Unisteel obligations based on international conventions.

Prohibition of corruption and bribery

We expect our suppliers to neither tolerate nor engage in any form
of corruption, extortion or bribery, whether direct or indirect, and
to not offer, grant or promise benefits to government officials or

private sector parties to influence official actions or gain an unfair
advantage.

Fair competition, antitrust law and intellectual property
rights and plagiarism

Our suppliers act in accordance with national and international
competition laws and do not engage in any price fixing, market
sharing or customer allocation, market collusion or bid rigging.
We expect our suppliers to respect the intellectual property rights
of others and employ effective methods to detect plagiarism.

Conflicts of interest

We expect our suppliers to avoid all conflicts of interest that may
have an adverse effect on business relationships, to disclose cor-
responding conflicts of interest to Unisteel and to avoid their occur-
rence in the first place.

Money laundering and terrorism financing
None of our suppliers are permitted to directly or indirectly facili-
tate money laundering or terrorism financing.

Data protection

Our suppliers process personal data in a confidential and responsi-
ble manner, respecting the privacy of all and ensuring that personal
data is effectively safeguarded as well as only used for legitimate
purposes.

Export control and customs regulations
We expect our suppliers to comply with the pertinent export cont-
rol and customs regulations.

Lawful conduct

We require our suppliers to comply with all laws and other regu-
lations at home and abroad. They are aware that legal and social
standards change over time. As a result, they review their actions
on a continuous bases and adapt them accordingly. In addition,
our suppliers must observe all international economic sanctions
(including embargoes) and all sanctions imposed by the European
Union.

5. Responsible handling of chemicals,
raw materials and conflict minerals

Chemicals, raw materials and conflict materials

Our suppliers are required to make reasonable efforts to avoid

the use of raw materials sourced from conflict or high-risk areas
in their products, or the use raw materials that contribute to human
rights abuses, corruption, funding militias or similar adverse im-

plications. Chemical or other substances that pose a risk when

released into the environment must be identified and handled in

a manner that ensures safety when handling, transporting, storing,
using, recycling or reusing and disposing of the corresponding ma-
terials. In particular, products containing the chemicals laid out in
Article 3(1), lit. a and Annex A to the Stockholm Convention on Per-
sistent Organic Pollutants adopted on May 23, 2001, may not be
supplied to us.

Mercury

We do not accept products manufactured using mercury or mer-
cury compounds from our suppliers. Any mercury waste must be
properly treated (Minamata Convention on Mercury).
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6. Implementation of the Code of
Conduct

Whistleblowing and protection against retaliatory measures
We expect our suppliers to permit their employees to raise legal
and ethical issues or concerns without any fear of retaliation. Our
suppliers are also expected to take steps to prevent, expose and
remedy any retaliatory measures taken. Any person who submits
a report in good faith must not suffer any disadvantage as a result.

Risk management

We expect our suppliers to identify any human rights or environ-
mental risks in their supply chains and, where necessary, introduce
suitable measures immediately.

7. Compliance with the Unisteel
Code of Conduct for Suppliers

The expectations outlined above are to be viewed as the basis
for successful relationships between us and our partners. In order
to satisfy their due diligence obligations across the supply chain,
Unisteel suppliers must provide complete and truthful information
on compliance with their obligations arising from this Code of

Conduct on request. In addition, we expect our partners to meet
their financial obligations, to conduct all business transactions

transparently and to portray them accordingly in their company
records.

Our suppliers must pass the principles and requirements set out
in this Code of Conduct onto their subcontractors and their sup-
pliers. Any violations of the listed requirements on the part of a
supplier or subcontractor may be reported to Unisteel at any time.
Information can be shared using our Whistleblower system (https://
sfs-group.integrityline.app/ ). Our suppliers agree to report any
violations of this Code of Conduct or suspicions that a violation
may have occurred to our Compliance Dept. (compliance@sfs.com
-) without undue delay.

Our suppliers may be asked to provide suitable evidence to prove
compliance with the principles, requirements and recommended
actions set out in this Code of Conduct for Suppliers. Furthermore,
Unisteel also reserves the right to conduct on-site or remote audits
with the involvement of third parties in certain cases in order to
assess the measures taken to comply with this Code of Conduct
for Suppliers. Every supplier is required by this Code of Conduct
to help Unisteel to conduct corresponding audits by supplying all
documents and information required to perform the audit and by
granting access to its premises. Audits are generally conducted
during normal office hours. The time of the audit is agreed with our
suppliers with adequate notice. When performing an audit, we
comply with the provisions of data protection legislation and en-
sure that the confidentiality of our suppliers’ business secrets is
maintain with the conclusion of dedicated non-disclosure agree-
ments in certain cases.

By signing this document, the supplier agrees to uphold and
comply with all principles and regulations stated in the Code
of Conduct in addition to other obligations arising from supply
contracts.

References

UN Global Compact
unglobalcompact.org 2>
International Labour Standards
ilo.org/global/lang--en/index.htm ->

Place, Date

Signature(s)

Surname(s) (in capitals), Position

Company Stamp
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Tegra Medical

Code of Conduct for Suppliers

Tegra Medical is committed to sustainable and responsible busi-
ness practices — in the interests of the company, its employees

and the general public. Compliance with applicable legislation and
regulations in place in the countries in which our suppliers oper-
ate form the basis of our partnerships. We also respect the cul-

tural, social, political and legal diversity of societies and nations.
Our suppliers are expected to act in line with our principles laid

out in this Code of Conduct.

In all business activities within their sphere of influence, suppliers
should aim to ensure their business partners and suppliers like-
wise uphold these principles. This Code of Conduct for Suppliers
is based on the principles of the United Nations Global Compact
and the International Labour Organization (ILO) Declaration on
Fundamental Principles and Rights at Work. Tegra Medical will
investigate any violations of this Code of Conduct. The aim of in-
vestigating violations is to improve the situation and ensure the
requirements of this Code of Conduct are met. Tegra Medical
reserves the right to take reasonable action in the event of viola-
tions, culminating in the end of the business partnership.

1. Social and human rights

At Tegra Medical, we expect our suppliers to uphold the principles
found in this Code of Conduct and to not commit or engage in any
human rights violations.

Child labour and forced labour

We expect our suppliers to observe the minimum working age
defined by the International Labour Organization (ILO) and the

respective official state work permits. No forms of forced labour,
servitude, modern slavery or human trafficking are to be tolerated.

Discrimination

We expect our suppliers to hire employees solely on the basis

of their qualifications and skills, and to maintain equal opportuni-
ties during the hiring and employment process. In particular, we
do not tolerate any discrimination made by our suppliers in their
actions on the basis of skin colour, gender, age, nationality, poli-
tical or religious beliefs, social or ethnic origin, disabilities or sexual

orientation. Our suppliers are also required to respect the rights of

women and promote gender equality.

Pay and working hours

We expect our suppliers to offer compensation and benefits that
are at least equal to the legal minimum wage and to comply with
the legal working hours/official regulations on working hours in
place in the corresponding country in addition to any applicable
legislation and regulations regarding dismissals.

Freedom of association

Our suppliers must respect the fundamental right of every emp-
loyee to join employee organizations. In addition, we expect our
suppliers to observe all pertinent domestic and international legis-
lation in place at the respective place of employment, including the
right to strike or the right to collective bargaining, for example. Em-
ployees must not be intimidated, harassed or subject to reprisals if
they exercise any of the rights mentioned above.

Occupational health and safety

We expect our suppliers to uphold the pertinent national and in-
ternational occupational health and safety regulations at the work-
place. Our suppliers are to likewise strive to constantly improve
and enhance workplace conditions.

Security forces

We expect our suppliers to refrain from appointing any private or
public security forces to protect their business if their appointment
involves violations of human rights, freedom or employment legis-
lation.

Rights of local communities and forced eviction

Our suppliers are required to observe local, domestic, international
and traditional land, water and resource rights, and we particularly
expect suppliers to uphold, promote and protect the rights of indi-
genous peoples as well as local communities across the entire
supply chain. We expect our suppliers to reject any form of un-
lawful eviction and expropriation in order to purchase, develop or
otherwise use land, forests or bodies of water.

Fair treatment

Beyond the ban on discrimination, our business partners must pro-
vide a work environment that does not tolerate or involve any form
of cruelty or inhumane treatment, or the threat thereof, including
sexual abuse, corporal punishment, verbal abuse, and exposure to
psychological or physical coercion under any circumstances.

Disciplinary measures

Physical punishment and torture, mental and psychological coer-
cion, verbal abuse and the mere threat of any of the above acts
must not be employed under any circumstances.

Other human rights

Our suppliers agree to respect and support compliance with all
other pertinent domestic and international human rights applica-
ble at the place of employment.
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2. Environmental protection

We expect our suppliers to comply with the applicable environ-
mental legislation, standards and other regulations. Environmental
impacts and hazards are to be minimized and environmental pro-
tection in daily business operations is to be enhanced on an ongo-
ing basis.

Water quality and consumption

Wastewater produced by business operations, manufacturing pro-
cesses and sanitary facilities must be identified, monitored, revie-
wed and, where necessary, treated prior to discharge or disposal
in compliance with the applicable regulatory requirements. Action
should also be taken to minimize the amount of wastewater produ-
ced.

Soil and air quality

Our suppliers must monitor and control any impacts of their opera-
tions on soil quality to avoid soil erosion, nutrient decomposition,
subsidence and contaminations. General emissions from opera-
tions (air and noise emissions) and greenhouse gas emissions
must be identified, routinely monitored, reviewed and, where ne-
cessary, treated prior to their release into the environment in line
with the pertinent regulatory requirements.

Decarbonisation

We expect our suppliers to provide transparency with regard to di-
rect and indirect CO,e emissions, to set reduction targets and take
corresponding action to reduce greenhouse gas emissions. These
include, for example, the use of green energy and secondary or
biomaterials.

Sustainable resource management and waste reduction

We expect all waste produced and reusable materials to be sorted
and, where possible, recycled if such waste is unavoidable. Ideally,
production waste should be recycled in house.

Protecting biodiversity

We require our suppliers to support biodiversity and, as such, not
to contribute to the alteration, deforestation and damage of natural
forests and other natural ecosystems.

3. Handling information

Our suppliers are expected to protect sensitive information.
Confidentiality must be observed in each case.

4. Fair trade practices

Commitment to integrity

Tegra Medical is firmly committed to conducting business with
the utmost integrity. Ethical and sustainable actions form the cor-
nerstone of successful relationships with our external partners.
Tegra Medical suppliers and contractors are required to uphold
all pertinent statutory legislation regarding their actions and busi-
ness environment along with Tegra Medical obligations based on
international conventions.

Prohibition of corruption and bribery
We expect our suppliers to neither tolerate nor engage in any
form of corruption, extortion or bribery, whether direct or indi-

rect, and to not offer, grant or promise benefits to government
officials or private sector parties to influence official actions or
gain an unfair advantage.

Fair competition, antitrust law and intellectual property
rights and plagiarism

Our suppliers act in accordance with national and international
competition laws and do not engage in any price fixing, market
sharing or customer allocation, market collusion or bid rigging.
We expect our suppliers to respect the intellectual property rights
of others and employ effective methods to detect plagiarism.

Conflicts of interest

We expect our suppliers to avoid all conflicts of interest that may
have an adverse effect on business relationships, to disclose cor-
responding conflicts of interest to Tegra Medical and to avoid their
occurrence in the first place.

Money laundering and terrorism financing
None of our suppliers are permitted to directly or indirectly facili-
tate money laundering or terrorism financing.

Data protection

Our suppliers process personal data in a confidential and responsi-
ble manner, respecting the privacy of all and ensuring that personal
data is effectively safeguarded as well as only used for legitimate
purposes.

Export control and customs regulations
We expect our suppliers to comply with the pertinent export cont-
rol and customs regulations.

Lawful conduct

We require our suppliers to comply with all laws and other regu-
lations at home and abroad. They are aware that legal and social
standards change over time. As a result, they review their actions
on a continuous bases and adapt them accordingly. In addition,
our suppliers must observe all international economic sanctions
(including embargoes) and all sanctions imposed by the European
Union.

5. Responsible handling of chemicals,
raw materials and conflict minerals

Chemicals, raw materials and conflict materials

Our suppliers are required to make reasonable efforts to avoid

the use of raw materials sourced from conflict or high-risk areas
in their products, or the use raw materials that contribute to human
rights abuses, corruption, funding militias or similar adverse im-

plications. Chemical or other substances that pose a risk when

released into the environment must be identified and handled in

a manner that ensures safety when handling, transporting, storing,
using, recycling or reusing and disposing of the corresponding ma-
terials. In particular, products containing the chemicals laid out in
Article 3(1), lit. a and Annex A to the Stockholm Convention on Per-
sistent Organic Pollutants adopted on May 23, 2001, may not be
supplied to us.

Mercury

We do not accept products manufactured using mercury or mer-
cury compounds from our suppliers. Any mercury waste must be
properly treated (Minamata Convention on Mercury).
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6. Implementation of the Code of
Conduct

Whistleblowing and protection against retaliatory measures

We expect our suppliers to permit their employees to raise legal
and ethical issues or concerns without any fear of retaliation. Our
suppliers are also expected to take steps to prevent, expose and
remedy any retaliatory measures taken. Any person who submits
a report in good faith must not suffer any disadvantage as a result.

Risk management

We expect our suppliers to identify any human rights or environ-
mental risks in their supply chains and, where necessary, introduce
suitable measures immediately.

7. Compliance with the Tegra Medical
Code of Conduct for Suppliers

The expectations outlined above are to be viewed as the basis for
successful relationships between us and our partners. In order to
satisfy their due diligence obligations across the supply chain,
Tegra Medical suppliers must provide complete and truthful in-
formation on compliance with their obligations arising from this
Code of Conduct on request. In addition, we expect our partners
to meet their financial obligations, to conduct all business trans-
actions transparently and to portray them accordingly in their com-
pany records.

Our suppliers must pass the principles and requirements set out
in this Code of Conduct onto their subcontractors and their sup-
pliers. Any violations of the listed requirements on the part of a
supplier or subcontractor may be reported to Tegra Medical at any
time. Information can be shared using our Whistleblower system
(https://sfs-group.integrityline.app/ ). Our suppliers agree to re-
port any violations of this Code of Conduct or suspicions that a vio-
lation may have occurred to our Compliance Dept. (compliance@
sfs.com =) without undue delay.

Our suppliers may be asked to provide suitable evidence to prove
compliance with the principles, requirements and recommended
actions set out in this Code of Conduct for Suppliers. Further-
more, Tegra Medical also reserves the right to conduct on-site or
remote audits with the involvement of third parties in certain ca-
ses in order to assess the measures taken to comply with this
Code of Conduct for Suppliers. Every supplier is required by this
Code of Conduct to help Tegra Medical to conduct correspon-
ding audits by supplying all documents and information required
to perform the audit and by granting access to its premises. Au-
dits are generally conducted during normal office hours. The time
of the audit is agreed with our suppliers with adequate notice.
When performing an audit, we comply with the provisions of data
protection legislation and ensure that the confidentiality of our
suppliers’ business secrets is maintain with the conclusion of de-
dicated non-disclosure agreements in certain cases.

By signing this document, the supplier agrees to uphold and com-
ply with all principles and regulations stated in the Code of Conduct
in addition to other obligations arising from supply contracts.

References

UN Global Compact
unglobalcompact.org »>
International Labour Standards
ilo.org/global/lang--en/index.htm ->
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Codigo de conducta para
proveedores de Tegra Medical

Tegra Medical se declara como empresa sostenible y responsable,
en interés de la empresa, del personal y de la comunidad. La base
de la colaboracion es el cumplimiento de las leyes y normativas
vigentes en cada pals. Ademas, respetamos la diversidad cultural,
social, politica y legal de las distintas sociedades y naciones. De
nuestros proveedores, esperamos que actlen en consonancia con
los principios establecidos en este Cédigo de conducta.

En todas las actividades comerciales de su propio ambito de in-
fluencia, los proveedores deben tratar de conseguir que sus socios
contractuales y proveedores también reconozcan estos principios.
El presente Cédigo de conducta para proveedores se basa en los
principios del Pacto Mundial de las Naciones Unidas, asi como de
la Declaracion de la Organizacion Internacional del Trabajo (OIT) en
relacion con los principios y derechos fundamentales en el trabajo.
Tegra Medical investigard las infracciones de este Cdodigo de con-
ducta. El objetivo es una mejora comun de la situacién para cum-
plir los requisitos que en él se establecen. Tegra Medical se reserva
el derecho de adoptar las medidas adecuadas en caso de infrac-
cién, entre las gue se incluye la finalizacién de la relacién comercial.

1. Derechos sociales y humanos

Tegra Medical espera que sus proveedores cumplan los principios
del Cédigo de conducta y que no cometan ni participen en viola-
ciones de los derechos humanos.

Trabajo infantil y forzoso

Esperamos que nuestros proveedores cumplan la edad minima
definida por la Organizacion Internacional del Trabajo (OIT) y que
observen las autorizaciones de trabajo nacionales correspondien-
tes. Ademas, esperamos que rechacen toda forma de trabajo for-
z0s0, servidumbre, esclavitud moderna o trata de personas.

Discriminacion

A la hora de seleccionar a su personal, esperamos que huestros
proveedores se basen esencialmente en sus cualificaciones y com-
petencias, y que concedan igualdad de oportunidades durante la
contratacion y asignacién de puestos. En especial, esperamos que
en su dmbito de influencia no se produzcan actos de discriminacién
por motivos de color de piel, sexo, edad, nacionalidad, conviccio-
nes politicas o religiosas, procedencia social o étnica, discapacidad
u orientacion sexual. Esto también incluye la preservacion de los
derechos de las mujeres y el fomento de la igualdad de género.

Retribuciones y jornada laboral

Esperamos que las retribuciones y servicios de nuestros proveedo-
res cumplan al menos el salario minimo legal, la jornada laboral le-
gal y las disposiciones legales locales en materia laboral, asi como
las leyes y normativas vigentes respecto a despidos.

Libertad de asociacion

Nuestros proveedores deben reconocer el derecho fundamental
de todo el personal de afiliarse a organizaciones de trabajadores.
Ademads, esperamos que se cumplan todas las leyes nacionales e
internacionales vigentes en los emplazamientos de actividad co-
rrespondientes, como el derecho a huelga o el derecho a negocia-
ciones colectivas. No podréa intimidarse, acosarse ni represaliarse
al personal que haga uso de tales derechos.

Proteccion laboral y de la salud

Esperamos que nuestros proveedores cumplan las disposiciones
nacionales e internacionales vigentes en el lugar de ocupacion en
materia de seguridad laboral y de proteccion de la salud en el puesto
de trabajo. Ademas, nuestros proveedores se esforzaran por me-
jorar y desarrollar de forma continuada las condiciones laborales.

Fuerzas de seguridad

Esperamos que nuestros proveedores no contraten a fuerzas de
seguridad publicas o privadas para proteger la empresa si con su
intervencién se incumplen derechos humanos, de libertad o labo-
rales vigentes.

Derechos de comunidades locales y desahucio

Nuestros proveedores cumplen los derechos territoriales, de agua
y de recursos locales, tanto nacionales como internacionales o tra-
dicionales, y esperamos que se cumplan, fomenten y protejan, en
especial, los derechos de los pueblos indigenas y de las comunida-
des locales a lo largo de toda la cadena de suministro. Esperamos
que nuestros proveedores rechacen cualquier forma de desahucio
y expropiacién ilegales orientadas a la obtencioén, edificacion o
cualquier otro tipo de uso del agua, la tierra y los bosques.

Trato justo

Ademas de la prohibicién de discriminacion, los socios contractua-
les deben proporcionar un entorno de trabajo que no tolere bajo
ninguna circunstancia y en el que no se produzcan tratos brutales e
inhumanos, ni la amenaza de estos, incluyendo abusos sexuales,
castigos fisicos, insultos o la exposicion a violencia fisica o psiquica.
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Medidas disciplinarias

En ningln caso podréan producirse castigos fisicos ni torturas, coac-
ciones fisicas ni mentales, ataques verbales ni simples amenazas
con estos actos.

Otros derechos humanos

Nuestros proveedores respetan y apoyan el cumplimiento de los
demés derechos humanos nacionales vigentes en el lugar de tra-
bajo, asi como los correspondientes derechos humanos interna-
cionales aplicables.

2. Proteccion del medio ambiente

Esperamos que nuestros proveedores cumplan las normas vy leyes
vigentes, asi como otras disposiciones en materia de medio am-
biente. Los impactos y riesgos medioambientales deberan minimi-
zarse y mejorar constantemente la proteccién del medio ambiente
en la actividad econémica diaria.

Calidad y consumo de agua

Las aguas residuales procedentes de las operaciones, los procesos
de produccioén e instalaciones sanitarias deberan identificarse, su-
pervisarse, comprobarse y, en caso necesario, tratarse en cumpli-
miento de las disposiciones normativas en vigor correspondientes,
antes de su vertido o eliminacion. Ademas, deberén adoptarse me-
didas para reducir la generacién de aguas residuales.

Calidad del aire y el suelo

Esperamos que se supervise y controle la influencia sobre la cali-
dad del suelo, a fin de impedir su erosién, la degradacion de nu-
trientes, hundimientos y contaminacion. Antes de su emision, las
emisiones generales producto de los procesos operativos (emi-
siones de aire y ruido), asi como las emisiones de gases de efecto
invernadero, deberan identificarse, supervisarse con caracter ruti-
nario, comprobarse y, en caso necesario, tratarse, en cumplimiento
de las disposiciones normativas en vigor correspondientes.

Descarbonizacion

Esperamos que nuestros proveedores actlen con transparencia
en relacion con las emisiones directas e indirectas de Cg,, que
establezcan objetivos para reducirlas y que adopten las medidas
correspondientes para reducir las emisiones de gases de efecto
invernadero. Estas incluyen, entre otros, el uso de electricidad pro-
cedente de fuentes de energia renovables y el uso de biomateriales
0 materiales secundarios.

Gestion sostenible de recursos y reduccion de residuos
Esperamos que se clasifiquen todos los residuos y materiales y
que, en la medida de lo posible, se reciclen, siempre que no sea
posible evitarlos por completo. Los residuos de produccion se reci-
claran, a poder ser, en la propia produccion.

Proteccion de la biodiversidad

Esperamos que los proveedores apoyen la diversidad de especies
y que, por tanto, no contribuyan a su alteracién, a la deforestacion
ni al deterioro de los bosques naturales ni otros ecosistemas natu-
rales.

3. Tratamiento de la informacion

Esperamos que se garantice la proteccion de la informacion vul-
nerable de nuestros proveedores. Ademas, deberd cumplirse el
deber de secreto profesional.

4. Practicas comerciales justas

Declaracion de integridad

Tegra Medical tiene la firme resolucién de dirigir su actividad co-
mercial con el mayor grado posible de integridad. El comercio ético
y sostenible es un requisito esencial para mantener una relacion
comercial exitosa con nuestros socios externos. Los proveedores
y contratistas de Tegra Medical deben cumplir todas las disposicio-
nes legales aplicables que se refieran a sus actos y ambito de ne-
gocio, asi como las obligaciones internacionales.

Prohibicion de corrupcion y soborno

Esperamos que nuestros proveedores no toleren ninguna forma de
corrupcién, chantaje ni soborno, y que no participen en ellos en
modo alguno, ni directa ni indirectamente; tampoco deberan ofre-
cer, conceder ni prometer gratificaciones a funcionarios guberna-
mentales o partes del sector privado, a fin de influenciar en actua-
ciones oficiales o de obtener cualquier otra ventaja desleal.

Competencia justa, legislacion antimonopolio, derechos de
propiedad intelectual y plagios

Nuestros proveedores actuaran en cumplimiento de las leyes nacio-
nales e internacionales de competencia y no participaran en acuer-
dos sobre precios, repartos de mercados ni acuerdos de clientes,
mercados u ofertas. Esperamos que respeten los derechos de pro-
piedad intelectual de terceros y que establezcan procedimientos
eficaces para detectar plagios.

Conflictos de intereses

Esperamos que nuestros proveedores eviten todos los conflictos
de intereses que puedan influir de forma negativa en las relaciones
comerciales, que los revelen a Tegra Medical y que eviten que lle-
guen a producirse.

Blanqueo de capitales, financiacion del terrorismo
Ninguno de nuestros proveedores favorecera de forma directa o
indirecta el blanqueo de capitales ni la financiacion del terrorismo.

Proteccion de datos

Nuestros proveedores trataran los datos personales de forma con-
fidencial y responsable, respetaran la privacidad de todas las per-
sonas y garantizaran que los datos personales se protegeran de
manera eficaz y solo se utilizaran con fines legitimos.

Control de las exportaciones y disposiciones aduaneras
Esperamos que nuestros proveedores cumplan las disposiciones
vigentes en materia de control de las exportaciones y las aduanas.

Conducta respetuosa con la ley

Esperamos que nuestros proveedores cumplan todas las leyes y
otras disposiciones tanto en el territorio nacional como en el interna-
cional. Tendran en cuenta los cambios normativos legales y socia-
les que se produzcan a lo largo del tiempo. Por eso, comprobaran
su conducta de forma constante y la adaptarén a las necesidades
de forma consecuente. Ademas, nuestros proveedores observaran
todas las sanciones econémicas internacionales (incluyendo embar-
gos), asi como todas las sanciones impuestas por la Unién Europea.
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5. Manejo responsable de productos
quimicos, materias primas y minera-
les conflictivos

Productos quimicos, materias primas, minerales conflictivos
Nuestros proveedores realizaran los esfuerzos adecuados para
evitar gue en sus productos se usen materias primas procedentes
de zonas de conflicto o de riesgo y que contribuyan a violaciones
de los derechos humanos, précticas corruptas, financiacién de gru-
pos armados u otras consecuencias negativas similares. Los pro-
ductos quimicos y otros materiales cuya liberacion constituya un
peligro para el medio ambiente deberan identificarse y manejarse
de modo que se garantice la seguridad durante su manejo, trans-
porte, almacenamiento, uso, reciclaje o reutilizacion, asi como en
su eliminacion. En particular, no se suministrara ninguna sustancia
que incluya los productos quimicos incluidos en el art. 3, apdo. 1,
letra a y anexo A del Convenio de Estocolmo de 23 de mayo de
2001 sobre contaminantes organicos persistentes.

Mercurio

Esperamos que nuestros proveedores garanticen que los produc-
tos que suministran no se han fabricado con mercurio ni compues-
tos de mercurio, y que los residuos de mercurio se han tratado de
forma competente y profesional (Convenio de Minamata).

6. Aplicacion del Cédigo de conducta

Denuncia de irregularidades y proteccion frente a represalias
Esperamos que nuestros proveedores permitan a su personal ex-
poner problemas e inquietudes de caracter ético o legal sin miedo
a represalias. Ademas, esperamos que nuestros proveedores adop-
ten medidas para evitar, detectar y solucionar posibles represalias.
Ninguna persona podréa sufrir perjuicio alguno por el hecho de de-
nunciar de buena fe una posible infraccién.

Gestion de riesgos
Esperamos que nuestros proveedores identifiquen los riesgos
medioambientales y para los derechos humanos existentes en sus
cadenas de suministro y, en su caso, inicien inmediatamente las
medidas adecuadas.

7. Cumplimiento del Codigo de con-
ducta para proveedores de Tegra
Medical

Las expectativas anteriores se tomaran como base para poder
construir unas relaciones comerciales satisfactorias con nuestros
socios. A fin de cumplir los deberes de diligencia debida en la ca-
dena de suministro, los proveedores de Tegra Medical deberan
revelar informacion completa y veraz sobre el cumplimiento de sus
obligaciones derivadas del presente Cédigo de conducta para pro-

veedores cuando asi se les requiera. Ademas, esperamos que
nuestros socios cumplan su responsabilidad financiera, que de-
sarrollen todos los procesos comerciales con transparencia y que
los reflejen correctamente en los registros corporativos.

Nuestros proveedores transmitirdn todos los principios y requisitos
que se describen aqui a sus subcontratistas y proveedores. Los in-
cumplimientos de las normas antes mencionadas por parte de un
proveedor o suministrador previo podran notificarse en todo mo-
mento a Tegra Medical. Las posibles advertencias podran notificarse
con la ayuda de nuestro sistema de denuncias (https://sfs-group.
integrityline.app =). En caso de incumplimiento o de sospecha de
incumplimiento del Codigo de conducta, nuestros proveedores se
comprometen a informar a nuestro Departamento de cumplimiento
(correo electrénico a: compliance@sfs.com ).

A fin de demostrar el cumplimiento de los principios, requisitos y
recomendaciones de actuacion derivados de este Cédigo de con-
ducta para proveedores, podré exigirse a nuestros proveedores
que aporten una prueba adecuada acerca del cumplimiento de las
normas. Ademas, Tegra Medical esta facultada para llevar a cabo
auditorias remotas o in situ a sus proveedores, también por media-
cion de terceros contratados, a fin de valorar las medidas adopta-
das para el cumplimiento del presente Cddigo de conducta para
proveedores. Este Cédigo de conducta obliga a todos los provee-
dores a facilitar a Tegra Medical la realizacién de tales auditorias;
el proveedor proporcionara toda la documentacion e informacién
asi como todos los datos necesarios para realizar la auditoria y con-
cederd acceso a sus instalaciones. Por lo general, las auditorias
tendran lugar dentro del horario comercial habitual. Determinare-
mos el momento de la auditoria con una antelaciéon adecuada y
previo acuerdo con nuestro proveedor. Cuando se realice la audito-
ria, cumpliremos las disposiciones en materia de proteccion de
datos y procuraremos que se preserve la confidencialidad de los
secretos empresariales de nuestro proveedor, en su caso, me-

diante la celebracién de acuerdos de confidencialidad especificos.

Con su firma, el proveedor se compromete a reconocer y cumplir,
ademas de las obligaciones derivadas de los contratos de suminis-
tro, todos los principios y disposiciones que se establecen en el
Cddigo de conducta.

Referencias

Pacto mundial de las Naciones Unidas
pactomundial.org >

Normas internacionales del trabajo
ilo.org/global/lang--es/index.htm ->

Lugar, fecha

Firmaf(s)

Nombre(s) (en mayusculas), cargo

Sello corporativo
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HECO-Schrauben GmbH & Co. KG
Code of Conduct for Suppliers

HECO is committed to sustainable and responsible business prac-
tices — in the interests of the company, its employees and the gen-
eral public. Compliance with applicable legislation and regulations
in place in the countries in which our suppliers operate form the
basis of our partnerships. We also respect the cultural, social, polit-
ical and legal diversity of societies and nations. Our suppliers are
expected to act in line with our principles laid out in this Code of
Conduct.

In all business activities within their sphere of influence, suppliers
should aim to ensure their business partners and suppliers likewise
uphold these principles. This Code of Conduct for Suppliers is

based on the principles of the United Nations Global Compact and
the International Labour Organization (ILO) Declaration on Fun-
damental Principles and Rights at Work. HECO will investigate any
violations of this Code of Conduct. The aim of investigating viola-
tions is to improve the situation and ensure the requirements of
this Code of Conduct are met. HECO reserves the right to take
reasonable action in the event of violations, culminating in the end
of the business partnership.

1. Social and human rights

At HECO, we expect our suppliers to uphold the principles found in
this Code of Conduct and to not commit or engage in any human
rights violations.

Child labour and forced labour

We expect our suppliers to observe the minimum working age
defined by the International Labour Organization (ILO) and the

respective official state work permits. No forms of forced labour,
servitude, modern slavery or human trafficking are to be tolerated.

Discrimination

We expect our suppliers to hire employees solely on the basis

of their qualifications and skills, and to maintain equal opportuni-
ties during the hiring and employment process. In particular, we
do not tolerate any discrimination made by our suppliers in their
actions on the basis of skin colour, gender, age, nationality, poli-
tical or religious beliefs, social or ethnic origin, disabilities or sexual

orientation. Our suppliers are also required to respect the rights of

women and promote gender equality.

Pay and working hours

We expect our suppliers to offer compensation and benefits that
are at least equal to the legal minimum wage and to comply with
the legal working hours/official regulations on working hours in
place in the corresponding country in addition to any applicable
legislation and regulations regarding dismissals.

Freedom of association

Our suppliers must respect the fundamental right of every emp-
loyee to join employee organizations. In addition, we expect our
suppliers to observe all pertinent domestic and international legis-
lation in place at the respective place of employment, including the
right to strike or the right to collective bargaining, for example. Em-
ployees must not be intimidated, harassed or subject to reprisals if
they exercise any of the rights mentioned above.

Occupational health and safety

We expect our suppliers to uphold the pertinent national and in-
ternational occupational health and safety regulations at the work-
place. Our suppliers are to likewise strive to constantly improve
and enhance workplace conditions.

Security forces

We expect our suppliers to refrain from appointing any private or
public security forces to protect their business if their appointment
involves violations of human rights, freedom or employment legis-
lation.

Rights of local communities and forced eviction

Our suppliers are required to observe local, domestic, international
and traditional land, water and resource rights, and we particularly
expect suppliers to uphold, promote and protect the rights of indi-
genous peoples as well as local communities across the entire
supply chain. We expect our suppliers to reject any form of un-
lawful eviction and expropriation in order to purchase, develop or
otherwise use land, forests or bodies of water.

Fair treatment

Beyond the ban on discrimination, our business partners must pro-
vide a work environment that does not tolerate or involve any form
of cruelty or inhumane treatment, or the threat thereof, including
sexual abuse, corporal punishment, verbal abuse, and exposure to
psychological or physical coercion under any circumstances.

Disciplinary measures

Physical punishment and torture, mental and psychological coer-
cion, verbal abuse and the mere threat of any of the above acts
must not be employed under any circumstances.

Other human rights

Our suppliers agree to respect and support compliance with all
other pertinent domestic and international human rights applica-
ble at the place of employment.

40



2. Environmental protection

We expect our suppliers to comply with the applicable environ-
mental legislation, standards and other regulations. Environmental
impacts and hazards are to be minimized and environmental pro-
tection in daily business operations is to be enhanced on an ongo-
ing basis.

Water quality and consumption

Wastewater produced by business operations, manufacturing pro-
cesses and sanitary facilities must be identified, monitored, revie-
wed and, where necessary, treated prior to discharge or disposal
in compliance with the applicable regulatory requirements. Action
should also be taken to minimize the amount of wastewater produ-
ced.

Soil and air quality

Our suppliers must monitor and control any impacts of their opera-
tions on soil quality to avoid soil erosion, nutrient decomposition,
subsidence and contaminations. General emissions from opera-
tions (air and noise emissions) and greenhouse gas emissions
must be identified, routinely monitored, reviewed and, where ne-
cessary, treated prior to their release into the environment in line
with the pertinent regulatory requirements.

Decarbonisation

We expect our suppliers to provide transparency with regard to di-
rect and indirect CO,e emissions, to set reduction targets and take
corresponding action to reduce greenhouse gas emissions. These
include, for example, the use of green energy and secondary or
biomaterials.

Sustainable resource management and waste reduction

We expect all waste produced and reusable materials to be sorted
and, where possible, recycled if such waste is unavoidable. Ideally,
production waste should be recycled in house.

Protecting biodiversity

We require our suppliers to support biodiversity and, as such, not
to contribute to the alteration, deforestation and damage of natural
forests and other natural ecosystems.

3. Handling information

Our suppliers are expected to protect sensitive information.
Confidentiality must be observed in each case.

4. Fair trade practices

Commitment to integrity

HECO is firmly committed to conducting business with the utmost
integrity. Ethical and sustainable actions form the cornerstone of
successful relationships with our external partners. HECO sup-
pliers and contractors are required to uphold all pertinent statut-
ory legislation regarding their actions and business environment
along with HECO obligations based on international conventions.

Prohibition of corruption and bribery

We expect our suppliers to neither tolerate nor engage in any form
of corruption, extortion or bribery, whether direct or indirect, and
to not offer, grant or promise benefits to government officials or

private sector parties to influence official actions or gain an unfair
advantage.

Fair competition, antitrust law and intellectual property
rights and plagiarism

Our suppliers act in accordance with national and international
competition laws and do not engage in any price fixing, market
sharing or customer allocation, market collusion or bid rigging.
We expect our suppliers to respect the intellectual property rights
of others and employ effective methods to detect plagiarism.

Conflicts of interest

We expect our suppliers to avoid all conflicts of interest that may
have an adverse effect on business relationships, to disclose cor-
responding conflicts of interest to HECO and to avoid their occur-
rence in the first place.

Money laundering and terrorism financing
None of our suppliers are permitted to directly or indirectly facili-
tate money laundering or terrorism financing.

Data protection

Our suppliers process personal data in a confidential and responsi-
ble manner, respecting the privacy of all and ensuring that personal
data is effectively safeguarded as well as only used for legitimate
purposes.

Export control and customs regulations
We expect our suppliers to comply with the pertinent export cont-
rol and customs regulations.

Lawful conduct

We require our suppliers to comply with all laws and other regu-
lations at home and abroad. They are aware that legal and social
standards change over time. As a result, they review their actions
on a continuous bases and adapt them accordingly. In addition,
our suppliers must observe all international economic sanctions
(including embargoes) and all sanctions imposed by the European
Union.

5. Responsible handling of chemicals,
raw materials and conflict minerals

Chemicals, raw materials and conflict materials

Our suppliers are required to make reasonable efforts to avoid

the use of raw materials sourced from conflict or high-risk areas
in their products, or the use raw materials that contribute to human
rights abuses, corruption, funding militias or similar adverse im-

plications. Chemical or other substances that pose a risk when

released into the environment must be identified and handled in

a manner that ensures safety when handling, transporting, storing,
using, recycling or reusing and disposing of the corresponding ma-
terials. In particular, products containing the chemicals laid out in
Article 3(1), lit. a and Annex A to the Stockholm Convention on Per-
sistent Organic Pollutants adopted on May 23, 2001, may not be
supplied to us.

Mercury

We do not accept products manufactured using mercury or mer-
cury compounds from our suppliers. Any mercury waste must be
properly treated (Minamata Convention on Mercury).
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6. Implementation of the Code of
Conduct

Whistleblowing and protection against retaliatory measures

We expect our suppliers to permit their employees to raise legal
and ethical issues or concerns without any fear of retaliation. Our
suppliers are also expected to take steps to prevent, expose and
remedy any retaliatory measures taken. Any person who submits
a report in good faith must not suffer any disadvantage as a result.

Risk management

We expect our suppliers to identify any human rights or environ-
mental risks in their supply chains and, where necessary, introduce
suitable measures immediately.

7. Compliance with the HECO
Code of Conduct for Suppliers

The expectations outlined above are to be viewed as the basis for
successful relationships between us and our partners. In order to
satisfy their due diligence obligations across the supply chain,
HECO suppliers must provide complete and truthful information
on compliance with their obligations arising from this Code of
Conduct on request. In addition, we expect our partners to meet
their financial obligations, to conduct all business transactions
transparently and to portray them accordingly in their company re-
cords.

Our suppliers must pass the principles and requirements set out
in this Code of Conduct onto their subcontractors and their sup-
pliers. Any violations of the listed requirements on the part of a
supplier or subcontractor may be reported to HECO at any time.
Information can be shared using our Whistleblower system (https://
sfs-group.integrityline.app/ ). Our suppliers agree to report any
violations of this Code of Conduct or suspicions that a violation
may have occurred to our Compliance Dept. (compliance@heco-
schrauben.de =) without undue delay.

Our suppliers may be asked to provide suitable evidence to prove
compliance with the principles, requirements and recommended
actions set out in this Code of Conduct for Suppliers. Furthermore,
HECO also reserves the right to conduct on-site or remote audits
with the involvement of third parties in certain cases in order to
assess the measures taken to comply with this Code of Conduct
for Suppliers. Every supplier is required by this Code of Conduct
to help HECO to conduct corresponding audits by supplying all
documents and information required to perform the audit and by
granting access to its premises. Audits are generally conducted du-
ring normal office hours. The time of the audit is agreed with our
suppliers with adequate notice. When performing an audit, we
comply with the provisions of data protection legislation and en-
sure that the confidentiality of our suppliers’ business secrets is
maintain with the conclusion of dedicated non-disclosure agree-
ments in certain cases.

By signing this document, the supplier agrees to uphold and com-
ply with all principles and regulations stated in the Code of Conduct
in addition to other obligations arising from supply contracts.

References

UN Global Compact
unglobalcompact.org >
International Labour Standards
ilo.org/global/lang--en/index.htm -

Place, Date

Signature(s)

Surname(s) (in capitals), Position

Company Stamp
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HECO-Schrauben GmbH & Co. KG
Verhaltenskodex fur Lieferanten

HECO bekennt sich zum nachhaltigen und verantwortungsvollen
Wirtschaften — im Interesse des Unternehmens, der Mitarbeiten-
den und der Allgemeinheit. Die Einhaltung geltender Gesetze und
Vorschriften der jeweiligen Lander sind die Basis der Zusammen-
arbeit. Darlber hinaus respektieren wir die kulturelle, soziale, po-
litische und rechtliche Vielfalt von Gesellschaften und Nationen.
Von unseren Lieferanten erwarten wir, sich ebenfalls im Einklang
mit unseren Grundséatzen gemass diesem Verhaltenskodex zu ver-
halten.

Bei allen Geschaftsaktivitaten im eigenen Einflussbereich sollen
Lieferanten darauf hinwirken, dass ihre Geschéaftspartner und Zu-
lieferer diese Grundsatze ebenfalls anerkennen. Der vorliegende
Verhaltenskodex flr Lieferanten basiert auf den Prinzipien des

Global Compact der Vereinten Nationen sowie der Erklarung der

Internationalen Arbeitsorganisation (ILO) lber grundlegende Prin-
zipien und Rechte bei der Arbeit. HECO wird Verstdssen gegen
diesen Verhaltenskodex nachgehen. Ziel ist die gemeinsame Ver-
besserung der Situation, um die Anforderungen des Verhaltensko-
dex zu erflllen. HECO behalt sich vor, bei Verstdssen geeignete
Massnahmen zu ergreifen, bis hin zur Beendigung der Geschéfts-
beziehung.

1. Soziales und Menschenrechte

HECO erwartet von unseren Lieferanten, dass sie den Prinzipien
des Verhaltenskodex entsprechen und keine Menschenrechtsver-
letzungen begehen oder daran beteiligt sind.

Kinderarbeit und Zwangsarbeit

Wir erwarten von unseren Lieferanten, dass das von der Interna-
tionalen Arbeiterorganisation (ILO) definierte Mindestalter einge-
halten wird und die jeweiligen staatlichen Zulassungen zur Be-
schaftigung beachtet werden. Zudem erwarten wir, dass jegliche
Form von Zwangsarbeit, Leibeigenschaft, moderne Sklaverei oder
Menschenhandel abgelehnt wird.

Diskriminierung

Wir erwarten, dass unsere Lieferanten sich bei der Auswahl ihrer
Mitarbeitenden grundsétzlich nur an deren Qualifikationen und Fa-
higkeiten orientieren und Chancengleichheit bei Einstellung und
Beschaftigung wahren. Insbesondere erwarten wir, dass in ihrem
Einflussbereich keine Diskriminierung aufgrund der Hautfarbe, des
Geschlechts, des Alters, der Staatsangehorigkeit, politischer oder
religivser Uberzeugung, sozialer oder ethnischer Herkunft, von
Behinderung oder sexueller Ausrichtung stattfindet. Dies schliesst
auch die Wahrung der Rechte der Frauen ein und die Férderung
der Gleichstellung der Geschlechter.

Vergiitungen und Arbeitszeiten

Wir erwarten von unseren Lieferanten, dass die Verglitungen und
Leistungen mindestens dem gesetzlichen Mindestlohn entspre-
chen und die gesetzlichen Arbeitszeiten/behdrdlichen Arbeitszeit-
vorschriften des jeweiligen Landes ebenso wie geltende Gesetze
und Vorschriften in Bezug auf Entlassungen eingehalten werden.

Vereinigungsfreiheit

Das Grundrecht aller Mitarbeitenden, Arbeitnehmerorganisationen
beizutreten, muss von unseren Lieferanten anerkannt werden.
Zudem erwarten wir, dass alle am jeweiligen Beschéaftigungs-
standort geltenden nationalen und internationalen Gesetze, wie
z.B. das Streikrecht oder das Recht auf Kollektivverhandlungen,
eingehalten werden. Beschéftigte dirfen nicht eingeschiichtert,
belastigt oder Repressalien ausgesetzt werden, wenn sie eines
dieser Rechte in Anspruch nehmen.

Arbeits- und Gesundheitsschutz

Wir erwarten von unseren Lieferanten, dass die am Beschafti-
gungsort geltenden nationalen und internationalen Bestimmungen
fr Arbeitssicherheit und Gesundheitsschutz am Arbeitsplatz ein-
gehalten werden. Unsere Lieferanten bemihen sich darliber hinaus
standig um Verbesserung und Weiterentwicklung der Arbeitsbe-
dingungen.

Sicherheitskrafte

Wir erwarten von unseren Lieferanten, dass sie keine privaten
oder 6ffentlichen Sicherheitskrafte zum Schutz des Unternehmens
engagieren, wenn durch deren Einsatz geltende Menschenrechts-,
Freiheits- oder Arbeitsrechtsgesetze missachtet werden.

Rechte lokaler Gemeinschaften und Zwangsraumung

Unsere Lieferanten achten geltende lokale, nationale, internatio-
nale und traditionelle Land-, Wasser- und Ressourcenrechte und
wir erwarten, dass insbesondere die Rechte indigener Vdlker so-
wie lokaler Gemeinschaften in der gesamten Lieferkette geachtet,
gefordert und geschitzt werden. Wir erwarten von unseren Lie-
feranten, dass sie jede Form der widerrechtlichen Zwangsraumung
und Enteignung zum Erwerb, zur Bebauung oder anderweitigen
Nutzung von Land, Waldern und Gewéssern ablehnen.

Faire Behandlung

Geschaftspartner missen Uber das Diskriminierungsverbot hinaus
ein Arbeitsumfeld bereitstellen, welches grausame und unmensch-
liche Behandlungen sowie die Androhung dieser, einschliesslich
sexuellem Missbrauch, korperlicher Zichtigung, Beschimpfungen
sowie der Aussetzung von psychischem oder physischem Zwang,
unter keinen Umstanden toleriert und frei von diesen ist.
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Disziplinarmassnahmen

Korperliche Bestrafung und Folter, seelische und psychische Noti-
gung, verbale Ubergriffe sowie die blosse Androhung solcher
Handlungen dirfen in keinem Fall erfolgen.

Sonstige Menschenrechte

Unsere Lieferanten respektieren und unterstitzen die Einhaltung
aller sonstigen am Beschaftigungsort geltenden nationalen Men-
schenrechte sowie jegliche international geltenden Menschen-
rechte.

2. Umweltschutz

Wir erwarten von unseren Lieferanten, dass die jeweils geltenden
Umweltgesetze, -standards und sonstige Regelungen eingehalten
werden. Umweltbelastungen und -gefahren sind zu minimieren
und der Umweltschutz im taglichen Geschéaftsbetrieb ist kontinu-
ierlich zu verbessern.

Wasserqualitat und -verbrauch

Abwasser aus Betriebsabldufen, Fertigungsprozessen und sanita-
ren Anlagen ist, unter Beachtung der jeweils geltenden regulatori-
schen Vorgaben, vor der Einleitung oder Entsorgung zu typisieren,
zu Uberwachen, zu Uberpriifen und bei Bedarf zu behandeln. Dardi-
ber hinaus sollten Massnahmen eingefihrt werden, um die Erzeu-
gung von Abwasser zu reduzieren.

Boden- und Luftqualitat

Wir erwarten, dass die Beeinflussung der Bodenqualitat Gber-

wacht und kontrolliert wird, um Bodenerosion, Ndhrstoffabbau,
Bodensenkungen und Verunreinigungen zu verhindern. Allgemeine
Emissionen aus den Betriebsabldufen (Luft- und La&rmemissionen)
sowie Treibhausgasemissionen sind, unter Beachtung der jeweils
geltenden regulatorischen Vorgaben, vor ihrer Freisetzung zu typi-
sieren, routinemassig zu Uberwachen, zu Uberprifen und bei Be-
darf zu behandeln.

Dekarbonisierung

Wir erwarten von unseren Lieferanten, dass sie Transparenz in Be-
zug auf direkte und indirekte CO,-Emissionen schaffen, sich Re-
duktionsziele setzen und entsprechende Massnahmen zur Redu-
zierung der Treibhausgasemissionen ergreifen. Diese umfassen
beispielsweise die Nutzung von Griinstrom und den Einsatz von
Sekundar- oder Biomaterialien.

Nachhaltiges Ressourcenmanagement und Abfallreduzierung
Wir erwarten, dass alle anfallenden Abfalle und Wertstoffe sortiert
und, so weit mdglich, dem Recycling zugeflihrt werden, sofern sie
nicht komplett vermieden werden kénnen. Produktionsausschuss
wird bestmaoglich in der eigenen Produktion weiterverwertet.

Schutz der Biodiversitat

Wir erwarten, dass der Lieferant die Artenvielfalt unterstttzt und
daher nicht zu Veranderung, Entwaldung sowie Schadigung natlr-
licher Walder und anderer natrlicher Okosysteme beitragt.

3. Umgang mit Informationen

Wir erwarten, dass der Schutz von schutzbedUrftigen Informatio-
nen von unseren Lieferanten gewahrleistet wird. Zudem ist die
Pflicht zur Geheimhaltung einzuhalten.

4. Faire Handelspraktiken

Bekenntnis zur Integritat

HECO ist fest entschlossen, ihre Geschafte mit einem Hochst-
mass an Integritat zu flhren. Ethisches und nachhaltiges Handeln
ist eine wesentliche Voraussetzung flr eine erfolgreiche Geschéfts-
beziehung mit unseren externen Partnern. Die Lieferanten und
Auftragnehmer von HECO missen sich an alle anwendbaren ge-
setzlichen Vorschriften halten, die sich auf ihre Handlungen und
ihr Geschéaftsumfeld beziehen sowie an die Verpflichtungen von
HECO gegenlber internationalen Konventionen.

Verbot von Korruption und Bestechung

Wir erwarten von unseren Lieferanten, Korruption, Erpressung
oder Bestechung in keiner Form zu tolerieren und sich in keiner
Weise direkt oder indirekt daran zu beteiligen sowie Regierungs-
beamten oder privatwirtschaftlichen Parteien keine Zuwendungen
anzubieten, zu gewahren oder zu versprechen, um offizielle Hand-
lungen zu beeinflussen oder einen unlauteren Vorteil zu erreichen.

Fairer Wettbewerb, Kartellrecht sowie geistige Eigentums-
rechte und Plagiate

Unsere Lieferanten handeln im Einklang mit den nationalen und
internationalen Wettbewerbsgesetzen und beteiligen sich nicht an
Preisabsprachen, Aufteilungen von Markten oder Kunden, Markt-
absprachen oder Angebotsabsprachen. Wir erwarten, dass sie
geistige Eigentumsrechte anderer respektieren und wirksame Ver-
fahren etablieren, um Plagiate festzustellen.

Interessenkonflikte

Wir erwarten von unseren Lieferanten alle Interessenkonflikte, die
Geschaftsbeziehungen nachteilig beeinflussen kdnnen, zu vermei-
den und diese gegenilber HECO offenzulegen und bereits deren
Auftreten zu vermeiden.

Geldwasche, Terrorismusfinanzierung
Keiner unserer Lieferanten wird Geldwésche oder Terrorismus-
finanzierung direkt oder indirekt beglnstigen.

Datenschutz

Unsere Lieferanten werden personenbezogene Daten vertraulich
und verantwortungsbewusst verarbeiten, die Privatsphére aller
respektieren und sicherstellen, dass personenbezogene Daten
effektiv geschltzt und nur fUr legitime Zwecke verwendet werden.

Exportkontrolle und Zollbestimmungen
Wir erwarten von unseren Lieferanten, dass sie die geltenden
Exportkontroll- und Zollbestimmungen einhalten.

Gesetzestreues Verhalten

Wir erwarten, dass unsere Lieferanten alle Gesetze und sonstige
Bestimmungen im In- und Ausland einhalten. Sie beachten, dass
sich rechtliche und gesellschaftliche Normen im Laufe der Zeit
wandeln. Daher Uberprifen sie ihr Verhalten kontinuierlich und
passen es entsprechend der Erfordernisse an. Ferner halten sich
unsere Lieferanten an alle internationalen Wirtschaftssanktionen
(einschliesslich Embargos) sowie alle von der Europaischen Union
auferlegten Sanktionen.
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5. Verantwortungsvoller Umgang mit
Chemikalien/Rohstoffen/Konflikt-
mineralien

Chemikalien/Rohstoffe/Konfliktmineralien

Unsere Lieferanten werden angemessene Anstrengungen unter-
nehmen, um in ihren Produkten die Verwendung von Rohstoffen
zu vermeiden, die aus Konflikt- oder Risikogebieten stammen und
zu Menschenrechtsverletzungen, Korruption, der Finanzierung

bewaffneter Gruppen oder dhnlichen negativen Auswirkungen bei-
tragen. Chemikalien oder andere Materialien, die bei ihrer Frei-
setzung in die Umwelt eine Gefahr darstellen, sind zu ermitteln
und so zu handhaben, dass beim Umgang mit diesen Stoffen, der
Beférderung, Lagerung, Nutzung, beim Recycling oder der Wie-

derverwendung und bei ihrer Entsorgung, die Sicherheit gewéahr-
leistet ist. Insbesondere werden an uns keine Produkte, die die
Chemikalien nach Artikel 3 Absatz 1 Buchstabe a und Anlage A

des Stockholmer Ubereinkommens vom 23. Mai 2001 iiber per-

sistente organische Schadstoffe enthalten, geliefert.

Quecksilber

Wir erwarten von unseren Lieferanten, dass sie sicherstellen, dass
von ihnen gelieferte Produkte nicht mit Quecksilber oder Queck-
silberverbindungen hergestellt und Quecksilberabfélle sachgerecht
behandelt wurden (Minamata-Ubereinkommen).

6. Umsetzung des Verhaltenskodex

Whistleblowing und Schutz vor Vergeltungsmassnahmen
Wir erwarten von unseren Lieferanten, dass sie ihren Mitarbeiten-
den ermaoglichen, rechtliche oder ethische Probleme und Beden-
ken vorzubringen, ohne Vergeltungsmassnahmen beflrchten zu
muUssen. Zudem wird von unseren Lieferanten erwartet, dass sie
Massnahmen zur Vermeidung, Aufdeckung und Behebung von
Vergeltungsaktionen ergreifen. Es darf niemandem ein Nachteil
daraus entstehen, wenn im guten Glauben ein moglicher Verstoss
gemeldet wird.

Risikomanagement

Wir erwarten von unseren Lieferanten, dass sie menschenrechts-
und umweltbezogene Risiken in ihren Lieferketten identifizieren
und gegebenenfalls umgehend angemessene Massnahmen ein-
leiten.

7. Einhaltung des HECO
Verhaltenskodex fiir Lieferanten

Die vorgenannten Erwartungen werden als Grundlage daflr an-
gesehen, dass die Geschéftsbeziehungen zwischen uns und unse-
ren Partnern erfolgreich gestaltet werden kdnnen. Zur Erflllung

der Sorgfaltspflichten in der Lieferkette muss der Lieferant von

HECO auf Verlangen vollstandig und wahrheitsgemaéss Informa-
tionen zur Einhaltung seiner Verpflichtungen aus diesem Verhal-
tenskodex flr Lieferanten offenlegen. Zudem erwarten wir, dass
unsere Partner ihrer finanziellen Verantwortung nachkommen,

alle Geschaftsvorgange transparent abwickeln und sich diese kor-
rekt in den Aufzeichnungen des Unternehmens widerspiegeln.

Unsere Lieferanten geben alle hier beschriebenen Grundsétze und
Anforderungen an ihre Subunternehmer und Lieferanten weiter.
Verstdsse gegen die genannten Vorgaben seitens eines Lieferan-
ten oder Vorlieferanten kdnnen jederzeit an HECO gemeldet wer-
den. Etwaige Hinweise konnen mit Hilfe unseres Hinweisgeber-
systems (https://sfs-group.integrityline.app/ ) mitgeteilt werden.
Unsere Lieferanten verpflichten sich, im Falle des Verstosses oder
eines Verdachtes eines Verstosses gegen den Verhaltenskodex
umgehend unsere Compliance-Abteilung (compliance@heco-
schrauben.de =) zu informieren.

Zum Nachweis der Einhaltung der Grundsatze, Anforderungen und
Handlungsempfehlungen aus diesem Verhaltenskodex fur Liefe-
ranten kdnnen unsere Lieferanten aufgefordert werden, einen an-
gemessenen Nachweis Uber die Einhaltung der Vorgaben zu er-
bringen. Ferner ist HECO berechtigt, bei Lieferanten Audits remote
oder auch vor Ort, auch durch beauftragte Dritte, durchzufiihren,
um die zur Einhaltung dieses Verhaltenskodex fir Lieferanten
ergriffenen Massnahmen zu bewerten. Jeder Lieferant ist durch
diesen Verhaltenskodex verpflichtet, HECO bei der Durchflihrung
solcher Audits zu unterstitzen; der Lieferant wird alle Unterlagen
und Informationen zur Verfligung stellen und Ausklnfte erteilen,
die zur Durchfihrung des Audits erforderlich sind, und Zugang zu
seinen Betriebsstatten gewahren. Audits finden in der Regel zu
den Ublichen Geschaftszeiten statt. Den Zeitpunkt fir ein Audit
werden wir mit entsprechender Vorlaufzeit und in Abstimmung mit
unserem Lieferanten festlegen. Bei der Durchflihrung des Audits
werden wir die Bestimmungen des Datenschutzes einhalten und
daflr sorgen, dass die Vertraulichkeit von Geschaftsgeheimnissen
unseres Lieferanten gewahrt wird, ggf. durch den Abschluss kon-
kreter Vertraulichkeitsvereinbarungen.

Der Lieferant verpflichtet sich mit seiner Unterschrift, zusatzlich
zu den Verpflichtungen aus Liefervertragen, alle Grundséatze und
Regelungen des Verhaltenskodex anzuerkennen und einzuhalten.

Referenzen

UN Global Compact
unglobalcompact.org
Internationale Arbeitsstandards
ilo.org/global/lang--en/index.htm

Ort, Datum

Unterschrift(en)

Name(n) (in Druckschrift), Funktion

Firmenstempel
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